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ABOUT THIS REPORT
PARASERS

SCOPE AND REPORTING PERIOD

Culturecom Holdings Limited (hereinafter
referred to as the "Company”, and together with
its subsidiaries referred to as the "Group”) is
pleased to publish the Environmental, Social, and
Governance ('ESG") report, highlighting its ESG
performance, with disclosure reference made
tfo the ESG Reporting Code as described in
Appendix C2 to the Rules Governing the Listing of
Securities on the Stock Exchange of Hong Kong
Limited (the “Listing Rules”) Guidance set out by
The Stock Exchange of Hong Kong Limited (the
"HKex"). The Group has maintained disclosure
of ifs climatfe-related informatfion aligning with
the International Financial Reporting Standards
('IFRS™) Sustainability Disclosure Standards
incorporafed in the ESG Reporting Code.

The Group is principally engaged in traditional
publishing, intellectual properties ("IPs”)
licensing, digital marketing, retailing and
wholesales and natural language processing
business. This ESG report covers the Group's
overall performance in two subject areas,
namely, Environmental and Social of key business
operations in Hong Kong and the People’s
Republic of China ("Mainland China” or the
"PRC"), from 1 April 2025 to 31 March 2026 (the
"Reporting Period” or "FY 2025/26"), unless
otherwise stated. The business operations to be
reported include:

Culturecom Holdings Limited
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The Hong Kong offices:

the office in Admiralty, Hong Kong (hereafter
the "Admiralty office”);

the office in Tsuen Wan, Hong Kong
(hereafter the "Tsuen Wan office”); and

the warehouse in Tsuen Wan, Hong Kong
(hereafter the "Tsuen Wan warehouse”).

The PRC offices:

the office in Guangzhou, the PRC (hereafter
the "Guangzhou office”);

the office in Beijing, the PRC (hereafter the
"Beijing office”); and

the office in Zhuhai, the PRC (hereafter the
“Zhuhai office”).

The Guangzhou and Beijing offices have
fransitioned to a shared office model, resulting
in shared electricity and water consumption
with other tenants, which limits the availability of
specific consumption data during the Reporting
Period. Additionally, no data is available for the
Zhuhai office because the local government
provides electricity free of charge. As a result, the
environmental data presented in this ESG report
pertains to the Hong Kong offices.

The board of directors of the Company (the
"Board’) acknowledged that it has overall
responsibility for the Group’s ESG strategy and
reporting and for evaluating and determining
the Group’s ESG-related risks. The Group has
complied with all the mandatory disclosure
requirements and the “comply or explain”
provisions set out in the ESG Reporting Code
during the Reporting Period. This ESG report has
been reviewed and approved by the Board.

2026 RIE-HEREBRRS
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ABOUT THIS REPORT
PARASERS

REPORTING PRINCIPLES

The contents covered in this report comply
with the four reporfing principles of materiality,
quantitativeness, balance, and consistency
required in Appendix C2 to the Listing Rules and
Guidance set out by HKex.

Materiality - Materiality assessments have been
carried out to identify material environmental
and social issues that have major impacts
on investors and other stakeholders, the
significant stakeholders, procedures, and results
of the engagement of which are presented
in the section "Stakeholder Engagement and
Materiality” in the Report.

Quantitativeness - Key performance indicators
("KPI(s)") have been established, and are
measurable and applicable to make valid
comparisons under appropriate conditions;
information on the standards, methodologies,
assumptions, and/or calculation tools used, and
sources of conversion factors used, have been
disclosed when applicable.

Balance - The Report presents the Group's
performance during the Reporting Period in an
impartial manner, avoiding choices, omissions, or
presentation formats that may unduly influence
readers’ decisions or judgments.

Consistency - Consistent statistical
methodologies and presentation of KPIs have
been used to allow meaningful comparisons of
related data over fime.

Culturecom Holdings Limited
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MISSION AND VISION ON ESG

IRIT -

VISION

The Group envisions a future where sustainable
development is seamlessly infegrated into
our business. Our goal is to be an industry
leader, demonstrating that economic
growth, environmental stewardship, and
social responsibility can coexist and thrive
harmoniously.

KEY PILLARS OF OUR ESG VISION

1. Environment:

Strictly adhere to all applicable rules
and regulations within the legal
framework of our jurisdictions and
refrain from actions or products that
may harm the environment.

Continuously seek opportunities to
reduce our carbon footprint, preserve
natural resources, and promote
sustainable practices across our
operations.

2. Employees:

Maintain open communication with
employees, actively listening to their
needs to improve health, safety, and
personal development, fostering an
innovative mindset.

Cultivate a diverse, inclusive, and
empowered workforce, providing
opportunities for employees to learn,
grow, and contribute to the Group’s
sustainability initiatives.

2026 RIE-HEREBRRS
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MISSION AND VISION ON ESG
RIE - HERERNEREE

3. Society:

Raise environmental protection
awareness throughout all levels of
the Group’s operations and among
our clients, while cooperating on
community improvement initiatives as
required by regulatory authorities.

Actively support and uplift diverse
social segments, aiming tfo create a
more connected and equitable society
that the Group is proud of.

By aligning our business strategies and
operations with these ESG pillars, the Group is
committed to driving positive change, minimising
our environmental impact, and creating long-
term, shared value for our stakeholders and the
communities in which the Group operates.

Culturecom Holdings Limited
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THE BOARD STATEMENT

The Group proudly stands as one of the original
founding members of the Hong Kong Comics
and Animation Federation Limited, established
in 1999. Our future business development will be
closely aligned with our overarching vision for
ESG principles.

The Group is committed to building and
strengthening our marketing and technical
tfeams to better serve our customers and
expand our range of services. Through the
digitalisation of information, the Group aims
to achieve significant environmental benefits,
such as conserving forest resources, enhancing
supply chain efficiency, and reducing excessive
consumer consumption while promoting the
purchase of essential goods.

Additionally, the Group recognises the potential
for growth in the IPs market in Mainland China.
By leveraging our expertise, the Group aspires o
conftribute to a stronger and more standardised
IPs market, helping to prevent potential
infringements.

Looking ahead to 2026 and beyond, the
Group believes that advancements in Al voice
technology, along with its commercialisation, will
yield both environmental and social benefits.
This approach aims to balance environmental
protection with the creation of social value while
ensuring commercial returns and maintaining
profitability.

2026 RIE-HEREBRRS
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THE BOARD STATEMENT
=EFETEMH

The Group is dedicated to ensuring business
continuity while fully integrating ESG principles
info our administrative practices. This
commitment has already produced positive
impacts on both the environment and the
communities the Group serves. By achieving
these objectives, the Group aims to minimise
negative environmental and social impacts
during our operations, striving to create long-term
shared value for all stakeholders.

RISK MANAGEMENT AND
GOVERNANCE

To reinforce the Group’s commitment to effective
ESG implementation and risk management, the
Group conducts an Internal Control Review (the
“IC Review") every six months. This sfructured
review process enables the continuous
identification, evaluation, prioritisation,
management, and monitoring of ESG-related
risks in our daily operations.

ONGOING RISK ASSESSMENT

Findings from the IC Review are discussed with
management fo identify emerging ESG-related
risks and opportunities. Key insights from these
discussions are reported to the Board, and if
necessary, meetings with senior management
are convened. This proactive approach ensures
that the Group remains vigilant and responsive
to evolving economic, industry, regulatory, and
operational conditions that could impact ESG
performance.

Culturecom Holdings Limited
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THE BOARD STATEMENT

BOARD OVERSIGHT

The Board plays a crucial role in this governance
framework by assessing the significance of
identified ESG-related risks and opportunities
and considering their implications for the
business. Directors review ESG-related goals and
targets annually, ensuring alignment with the
Group’s strategic objectives. Additionally, the
Group conducts regular materiality assessments
to identify, evaluate, and prioritise key ESG
issues, incorporating feedback from our diverse
stakeholders.

CONTINUOUS IMPROVEMENT AND
MONITORING

The Group is dedicated to continuous
improvement and has established specific
targets and goals for the near future, including:

Implementing measures for energy
conservation, material efficiency, and
waste separation to meet greenhouse gas
("GHG") emissions targets.

Evaluating and introducing low-cost
measures, capital improvements, and
new technologies to enhance project
performance.

Providing fraining for employees on
ESG issues, self-assessment, sustainable
materials, and recycling practices.

Transparently communicating our ESG

strategies to suppliers and business partners
to foster better collaboration.

2026 RIE-HEREBRRS
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THE BOARD STATEMENT
=EFETEMH

PERFORMANCE MONITORING

The management team is responsible for
monitoring the Group’s ESG- related performance
and reporting to the Board as necessary.
Monitoring methods include:

Reviewing previous assessments,
annual reports, and ESG reports related
to environmental protection, social
responsibility, and corporate governance.

Linking significant ESG matters that affect
the Group’s operations.

Identifying risks related to the Group’s
impact on health, safety, environment, and
societal issues.

By implementing this comprehensive ESG risk
management framework, the Group ensures
it is well-equipped to evaluate and mitigate
risks associated with its sustainability efforts,
maintaining resilience and adaptability in a
dynamic business environment.

Culturecom Holdings Limited
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STAKEHOLDERS' ENGAGEMENT AND MATERIALITY

The Group values stakeholder input and

REER

FHESERERE

RN EN RN ERFREROER

feedback, recognising their potential impact FE AL+ AERFMNENRRERB KE

on our business. The Group regularly engages
with stakeholders through various channels,
as outlined in the table below. Additionally,
the Group conducted group discussions fo
specifically address ESG material topics. During

5h > AEEBT

the Reporting Period, the Group engaged in
discussions on ESG material topics with our
prinfing house and the Branch Registrar.

Stakeholder
Groups

Employees

Shareholders

Clients

Suppliers, service
providers or
contractors

Il ik e 38 B &
RBEET o
Communication Channels FipEAR
Meetings and ==
conferences
Annual employee
performance appraisals
Company notices and
announcements
Infranet and emails
Staff opinion surveys
Consultative Committee
Annual Reports [
Annual general
meetings
Company website
Company notices and
announcements
Hotlines
Meetings g
Company website
Meetings HAER
Company website ARF5 Mt e
HAEAEE

2026 RIE-HEREBRRS
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STAKEHOLDERS' ENGAGEMENT AND MATERIALITY

FHEZHARERME

During the Reporting Period, the Group has
specifically engaged its internal and external
stakeholders including directors, frontline
staff, management, customers and third-party
consultants to gain further insights on material
aspects and challenges of its ESG matters via
questionnaires. Based on the feedback collected,
a materiality matrix was developed.

RS HARE > & B4R EBFH AR RSN
Z (BREF AREI -EEBE -BERAEB=AH
BfE) 28 ZBREE- S THRERE -4 E
REBFENERTEKRKE - RBAKENK
B RMRETER2MERE-

Material Matrix

BEEMIERE
High &

5 B3
e}
[ B4
< i B2 B1
(0]
SH ® "
Gl
ies ﬁ ~ .
8 &
Q ¥p
S & e
5 B11 BO
Q
£

B6

B5

Culturecom Holdings Limited
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STAKEHOLDERS' ENGAGEMENT AND MATERIALITY

Environmental
B

Al  Energy
AEIR

A2 Water
7K

A3 Air Emission

BE R BF

A4 Waste and Effluent
EEEY R EE 7K

A5 Other Raw Materials Consumption
HithREFEE

A6  Environmental Protection Measures
IRIRFEHE

A7 Climate Change
RIZEME

2026 RIE-HEREBRRS
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Social
HE

B1 Employment
12 1%

B2 Occupational Health and Safety
BERERAZE

B3 Development and Training
ERERE

B4 Labour Standards
&% THA

B5 Supplier Management
HrEmER

B6 IP
MR EE

B7 Data Protection
BRMRE

B8 Customer Service

ER R

B9 Product/Service Quality
ER/ REEER

B10 Anti-corruption
k&5

B11 Community Investment

HERE
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STAKEHOLDERS' ENGAGEMENT AND MATERIALITY

FHEZHARERME

According tfo stakeholder feedback, the most
important environmental and social aspects for
the Group are:

Anti-corruption

Employment

Environmental Protection Measures
Air Emission

Waste and Effluent

While anti-corruption continues fo be a
significant issue, several environmental
fopics have emerged as material concerns,
distinguishing them from those identified in the
previous reporting period. In response, the Group
has made ongoing efforfs to address these
topics.

The Group will continue to manage these key
material aspects through established policies
and guidelines. The Group will actively engage
with stakeholders and consistently review and
refine our internal policies to enhance our ESG
management and performance.

The Group welcomes stakeholders’ feedback
on the ESG approach and performance by
giving suggestions or sharing views via email at
ir@culturecom.com.hk.

Culturecom Holdings Limited

REFHEZRE HEEEMS
RHEHER :

REEMNIRIR

R&S

&1
IRIRIETE

BE RBFK

s F ) e B K

BERESNMBERZE HETRIREZEEF
RAEEMIFEE AN E—HRE R HHE
ot AEBFERNEHZSTEE

FEEREBEEERERRKIESIEERFE
ERB -AEETERBRFNHEBR  LAEH
WM hTEARBEER UMEARE - HERES
BEERKRE-

AEFBEONFHERBE - HERELFHES
R REE > BB B Eir@culturecom.com.hk
REEZEISEER-

Environmental, Social and Governance Report 2026



A1.EMISSIONS

As a non-manufacturing company, the
Group’s operations have a minimal negative
impact on the environment. The Group does
not produce hazardous waste in our daily
activities. The Group’s direct and indirect
environmental impacts primarily arise from:

Fuel consumption for owned vehicles
and purchased electricity

Business air travel
Paper and water usage

The Group strictly complies with
environmental protection and pollution
control laws and regulations in both the PRC
and Hong Kong, including:

Environmental Protection Law of the
PRC

Energy Conservation Law of the PRC

Law of the PRC on the Preventfion and
Control of Environmental Pollution by
Solid Waste

During the Reporting Period, there were
no instances of material non-compliance
with relevant laws and regulations that
significantly impacted the Group regarding
air and GHG emissions, discharges into
water and land, or the generation of
hazardous and non-hazardous waste.

The Group has established an Environmental
Policy Statement that outlines management
procedures, roles, and responsibilities related
fo exhaust gas and GHG emissions, resource
consumption, and waste generated in
offices, facilities, and projects.

2026 RIE-HEREBRRS
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ENVIRONMENTAL

IRIR

A1.EMISSIONS (Continued)
Al1.1Air Emissions

Throughout the Reporting Period,
passenger cars running on petrol
were utilised for daily transportation.
This mobile combustion resulted in air
emissions, including nitrogen oxides
("NOx"), sulfur oxides ("SOx"), and
particulate matter ("PM”). Due fo
an increase in the use of one of the
company vehicles with the regular
quota to access Macao, the Group
observed an overall rise in emissions of
NOx and PM compared to the previous
period.

Mobile fuel source

Al.BE R (48)

Al 1EERHERK

RREHE ERSHNERENA
REBERBE - AEMHRGEEELRE
REEBY > BEEELEY (TREL
1) ~HmaEty (TR|Et) k&F
HF (MRFHF) cHARER W%
EERKHREARMNATDERER
ERM AEEHERIASCYRE
R FRYBE IR £ —HAR RS g N -

Air emissions' (non-GHG)
from the vehicle

SREME KR AEEEMNERENR GERERE)
SO« (k@) NOx (k@) PM (kg)
ety aga1ty BER T
(aF) (2F) (aF)
FY 2024/25 Petrol 0.01 0.56 0.04
BN HBTREE JRH
FY 2025/26 Petrol 0.01 2.62 0.24
—ECR ) AMREE b
NoTe(s): M’J%I .
1. The calculation method of air emissions is 1. EEREEMB st E R AT BN B R 2

based on "How to prepare an ESG Report
- Appendix 2: Reporting Guidance on
Environmental KPIs” issued by the HKex.

Culturecom Holdings Limited
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ENVIRONMENTAL
IRIR

A1.EMISSIONS (Continued) Al1.BER (48)
A1.2GHG Emissions A2 REREEHERK

During the Reporting Period, 22.23 RESEE > AEBNHRER22.23
tonnes of carbon dioxide equivalent WM_atREE (T _SFIEKE
("tCO2q") were emitted, resulting in 1) EBEERBFHK0.03M -SRI
an intensity of 0.03 tCOz2eq/m2. The KEE ERAEREBHKEZENAL
overall GHG emission intensity had —REHEERIEESE RES o Frik
no significant change compared to EHNRERBHKGEERER R
the last reporting period. The reported fE~EtE® (TEEE®m) KRR
GHG emissions include but not limited (TERYR)) » THERB A TIEE) ©

to, CO2, Nitrous oxide ("N20") and
methane ("CHa4"), which were attributed
to the following activities:

Direct (scope 1) GHG emissions: - EH#E (H#HEN) BEREHR: A
the mobile combustion of fuels for RRZBEILRMREZIRE

fransportation;

Energy indirect (scope 2) GHG - AeRMEE(EE2)BERBHIK:
emissions: purchased electricity; BEE &

and

Other indirect (scope 3) GHG - HthRS#E (EE3) RERBEEIM:
emissions: paper waste disposal at REEEEENERREHEMET
landfills and business air travel. EHhRe

2026 B H B REARE XEEEEBERAT 19
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A1.EMISSIONS (Continued)

A1 5K (48)

A1.2GHG Emissions (Continued) AL2RERBEHEK (48)
GHG GHG
Emissions? in Emissions in
Scope Emission sources Unit FY 2025/26 FY 2024/25
k- ek 4 —E-m/
—AMBEE —IZUHHREE
#E HEOR R B BERBEHFRE? AEREHRE
Scope 1
#EN
Direct GHG emission  Petrol tCO2q 1.77 1.34
EEBREREHN b W_EItRER
Scope 2
#E2
Energy indirect Purchased electricity tCO2q 15.76 19.244
GHG emission®
SERMEEERBENNR BEES Wi FEiRE 2
Scope 3
#E3
Other indirect Category 5: Waste tCO2q 4.70 1.15
GHG emission generated in
operations (Paper
waste disposed at
landfills)
HtEmaEREHN HH5 . EEELZEBEY WM_S(tREE
(R 1E & B B AV REAR)
Category 6: tCO2q - 1.27
Business travel
6 | BB EK W_atikEE
Total GHG Emission TCOzeq 22.23 23.00
RAERBEHRE —_aftikES
GHG Emission Intensity® tCO2eq/m? 0.03 0.03
BERBHREE® WM_atREE
S EFH R

Culturecom Holdings Limited

Environmental, Social and Governance Report 2026



A1.EMISSIONS (Continued)
A1.2GHG Emissions (Confinued)

Note(s):

2026

2.

The Group adopts operational control on
the measurement approach, inputs and
assumptions to measure GHG emissions
due fo the access to operational data. There
have been no changes to the calculation
methodologies used in the Reporting Period
compared to the previous Reporting Period.

GHG emission data are presented in terms
of carbon dioxide equivalent and are based
on, but not limited to, "The Greenhouse
Gas Protocol: A Corporate Accounting and
Reporting Standards” issued by the World
Resources Institute and the World Business
Council for Sustainable Development; "How
to prepare an ESG Report - Appendix 2:
Reporting Guidance on Environmental
KPIs" issued by the HKex, and "Global
Warming Potential Values” from the Sixth
Assessment Report (AR6) published by the
Intergovernmental Panel on Climate Change
('IPCCY).

Emission factors for purchased electricity
were sourced from the Sustainability Report
2025 published by HK Electric Investments for
the Admiralty office, and 2025 Sustainability
Report ESG Data Hub published by CLP
Power Hong Kong Limited for the Tsuen
Wan office and warehouse. Data on
electricity consumption is unavailable
for the Guangzhou and Beijing offices,
as these locations operate in a shared
office environment. Additionally, no data is
available for the Zhuhai office because the
local government provides electricity free of
charge.

The data is restated after clarification
of electricity consumption data due to
enhancement of data collection method,
leading to a restatement of the total GHG
emission.

For the Reporting Period, total office area of
the Hong Kong offices and warehouse is 673
m? (FY 2024/25: 673 m?). The figure is also
used fo calculate other intensity data unless
otherwise specified.

RIE-HEREBRS
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Al.BERR (48)
A 2BERESHER (48)

ik -

2. AEMHHERERMIRN B
A BUER BN R BB R RE R
745 0 o] B 1 2B B0 o B2 E — 95 HAAE
b » 2538 25 0 PO P R B9 5 B175 3 00 4
28

AEREHRBENZA 'ZSE%?'J’
WEF (ERRI) U TFRERIES

ﬁiﬁﬁﬂ%ﬁﬁ&ﬁﬁﬁlhﬁg?‘ﬁlﬁﬁﬁ$
ERMAHCEEREBEERES | bXT
SHERER S IREE) ; Bk 2T FT AR M5 AY (4N R 4R B
RE-HEREARS MR RIEH
BEMIERZERIES) ; RBUGHARER
BEEMZEE (TIPCC) EMHMERR
IR E (ARG) R T2 IKFRBEAEE]

3. MBEENNHRAE NHBMEBESE
REARABBRN(ZTZ EE—H—:‘E
BRRE) ERAREERAE) hPESE
NERABDERN(CE_RFIRFER
EMEESCHIERE) EBRNREEMAER
BE) -HREMRIERPBAZRARE
MAEEN  WEEAENEEEHE It
S AR HKBMAENENHM S BER
BHAE EA IR -

4. HRBEBWKESEBMNE FEEERE
BENHEBERHEBBBRELRES
EMERMBEEREHFREREES -

5 HREHMB EEAMEEREENMRARE
BROISTEHR(CEM/ —EWBE
E 1 673F5K) - ZBF AR EAEM
BEHE RESERRA-

XEBEEBEERAT
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A1.EMISSIONS (Continued)
Al.3Hazardous Waste

The Group adheres to national and
local laws regarding the disposal of
hazardous electronic waste, including
the Law of the PRC on the Prevention
and Control of Environmental Pollution
by Solid Waste.

No hazardous waste was generated
by the Group during the Reporting
Period. When there is any hazardous
waste generated, it will be collected by
licensed handlers for proper recycling
or tfreatment before disposal.

Culturecom Holdings Limited

Al.HERR (48)
MIBEEEEY
AERETENEBEEEESFEEY

BER kM7 AR B EE R E
s RIRIB G A TE

RERE - FERTEELEAEREER
Yo BEELASEEMR  HiFH TR
REFBWKE UEREERFZEM
Wk BRI o
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A1.EMISSIONS (Continued)
Al.4Non-hazardous Waste

There were 1.0 tonne of comic books
and 0.98 tonnes of waste paper
disposal from the Hong Kong offices
during the Reporting Period, while
other general office waste was not
recorded as it is insignificant. The use
of office paper has risen considerably
during the Reporting Period, primarily
due to an increase in the printing of
announcements and a greater number
of shareholder meetings taking place.
As a result, the overall waste generation
has increased by 65% compared to the
aggregate amount of 1.20 tonnes in
FY 2024/25. The data regarding this is
shown as below:

ENVIRONMENTAL
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Al.BERR (48)

AAEEEEY

RREHE EEMRAEHEEES
=1.0MA ~ BEAT0.98MA » Hfth— R A
BEEMERK MR TEk - - NREH
B WARBERE FERNEHNH
EBENRBITZHERRAG -REIL > B
RERYNELER_ZT_N "5
MEEERNAAE]. 2008 MN65% o 48
BEEMT :

Waste Waste
Generation in  Generation in
Non-hazardous Waste Data FY 2025/26 FY 2024/25
k- Sk —g-mS
—AMBEE —_IMBEE
BEERVEE BEVMELEE BEVMELSE
Waste office paper (in tonnes) 0.98 0.24
PR = BE AR (WE)
Comic books disposal (in tonnes) 1.00 0.96
REEEE (W
Total non-hazardous waste (in tonnes) 1.98 1.20
BEEREWMEE (F)
Total non-hazardous waste generation intensity
(in kg/m?) 2.94 1.78

BEBFEVELERELE (AF F5:K

2026 RIE-HEREBRRS
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A1.EMISSIONS (Continued)
Al1.5Emissions Mitigation Measures

and Targets
Business Travel Emissions Reduction

To minimise indirect emissions from
business air travel, the Group promotes
the use of virtual communication tools
(such as Tencent Meetings, WeChat,
and conference calls) for engagements
with business partners and colleagues
across regions. When travel is
unavoidable, employees must obtain
prior approval from senior management
and the CEO. Unless under exceptional
circumstances, all staff including
management are required fo travel in
economy class. The Group monitors
business fravel activity and associated
carbon emissions fo assess frends and
identify further reduction opportunities.
During the Reporting Period, there was
no air business travel, resulting in no
associated GHG emissions.

Sustainable Fleet Management

The Group’s vehicle fleet operates
on high-quality fuel, with regular
inspections and maintenance to
optimise efficiency and reduce
emissions. As part of ifs long-term
strategy, the Group plans to transition
to low- or zero-emission vehicles.
Employees are also encouraged to
use public fransportation for their daily
commute.

Culturecom Holdings Limited

Al.BE R (48)

A5 HE1E il K B AR

T B A= IR

REEROEABMEEZIRFAEENRE
B AEBREEERERAEE
MEREZGRFERBELARAR
EENEZBHRRFETER
EERAABREFR BELAELE
REREER RTHAARME FRIF
AREHRBERT SRIMEETL (BEE
BRE) HARLEER FAEBEES
BERKESH RAMBKIERE > T
82500 8 ) #E — 25 R B BE I E RO
-RmSHE AEERERTEME
ERCEMREEERNEERES
W o

A IR B R E

FEENEREREEME > 1L EH
EITIRE R MEAE LUB B R R 3R D B
Mo AEERBREN—ED 2 5E
BEEEFRAZTHRER - FHFITF
EEEECAEBIREAAHRE
IR
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A1.EMISSIONS (Continued)
Al.5Emissions Mitigation Measures

and Targets (Continued)

Sustainable Fleet Management
(Continued)

By encouraging the use of electric
vehicles, the Group targets to reduce
GHG emissions by 10% by FY 2031/32

ENVIRONMENTAL
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Al.BERR (48)
A5 R HERE e B EAE (48)

AIFENEGEE ()

ERRBEERSEAE  AEENE
ZRN T =— =Z_HBEEFH
BERBEHRBR-_E-— K

compared to FY 2021/22. FERLDI0O%
Reporting

Baseline Target Period
Indicator (FY 2021/22) (FY 2031/32) Performance Progress

Bz Bz

(Ze=— —E=—/
151R —__HMBEE) =_MHREE) REHEEN EE
Total GHG 54.97 tCOx2q Reduce the GHG  22.23 1COzeq Achieved and the

emissions emission by 5%, GHG emission level

implying a fotal
GHG emission of
52.22 1CO2¢eq

was reduced by
3% compared to
the last reporting

BEREHRABE 54.97H

Supply Chain Emissions

Acknowledging the significance of
Scope 3 emissions, the Group prioritises
local suppliers where feasible fo
reduce transport-related emissions
in its supply chain. This approach
supports lower carbon footprints
in product delivery while fostering
regional partnerships. Our supply chain
management approach is detailed in
the section headed "B5. Supply Chain
Management”.

2026 RIE-HEREBRRS

5 m ERASHEE R 22.23M
—ScikEE 5% BBEEREE —SREE
P& 752.2208 —

AEREE

period.
BEMR B EF—RE
HARARLE R ERES
BEm 2R 3% o

HIEREBEIN

AEBFHBEIBFBRNEEY > &
FEOTHERTEELREEHEE
7 > LU /) 4 FE 58 o B 4 B AE B RO HE
B o Ith 22 0] PR MR E B X IB 12 P AV Bk
BB B R R @I A B R - IR
HEEEES AR5, HEHEE
B —ffo
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A1.EMISSIONS (Continued)

Al.6 Wastes Reduction Initiatives and
Targets

To support and promote Green Office
initiatives, the Group has implemented
several measures to reduce waste
generation:

Reusing envelopes, kraff envelopes,
and files;

Sharing office supplies, such as
staplers and hole punchers;

Replacing paper cups with glass
cups;

Providing recycling bins with clear
instructions;

Reusing festive decorations
whenever possible;

Encouraging employees to reuse
red envelopes during the Chinese
New Year;

Promoting double-sided printing for
office documents; and

Transitioning tfo digital means for

office administration processes
whenever possible.

26 Culturecom Holdings Limited

Al.BE R (48)
Al.6REEIE R B 1Z

AXFRETHEBNAEHEE  &~&
EEERSRERUBRDEEYNE

EREH AXRRXHR;
HAHTERRITAKENRLA
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A1.EMISSIONS (Continued)
Al.6 Wastes Reduction Initiatives and

Targets (Continued)

Obsolete stock, including old comic
books and unsold or recalled items, is
stored in the Group’s warehouse. After
a designated period, this stock will be
collected by licensed recyclers. In the
coming years, the Group plans to use
Forest Stewardship Council ("FSC")
certified paper for its bulk printing
activities.

With the above-mentioned measures,
the Group aims to reduce the total
waste generation by 5% compared to

ENVIRONMENTAL
817

Al.BERR (48)

AlL6REETEE R B AR (18)

REFE (BEEHEEERREL
HEWER SERRAEBRNEE-
RER—RIEEREER FEEEH
FECREKRE -RRREF K&
EtEMEMBERESERBRTME
BEZEE ((AMNEEZEE)) DER
iR o

FRLrARERE AEEASEEN_E
== /Z_HHREENSEERYE
Y R-EBE-Z— /T _HERFEERD

FY 2021/22 by FY 2031/32. 5%
Reporting
Baseline Target Period
Indicator (FY 2021/22) (FY 2031/32) Performance Progress
BER(CE-_— BRECE=—/
g 1R —__HMBEE) =_MHREE) REHESN EE
Total waste 4.34 tonnes Reduce the fotal  1.98 tonnes Achieved and

generation?

BERERYELHEES 4.34TF

Note(s):

waste generation
by 5%, implying

a total waste
generation of 4.12
fonnes.

RERYELBER 1.98M

5% BNERMESE
B4 120

6. The term “total waste generation” refers to

yet the fotal
waste generation
increased by 65%
compared to the
last reporting
period, due to
increased printing

of paper.
BER HE F—R
HHEARMELL  EEEY
EEEEIEM65%
R R % 4R SR ED Il 2 18
e

Mk -
6. TBEEYWELHEE) —AESREHPHEFR

the combined amount of both hazardous
and non-hazardous wastes that were
generated over the course of each
Reporting Period.

2026 RIE-HEREBRRS
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A1.EMISSIONS (Continued)
Al.6 Wastes Reduction Initiatives and

Targets (Confinued)
Paper Use Efficiency Initiatives

The Group is committed to creating
a more paperless work environment,
which not only reduces environmental
impact but also aligns with our
commercial goals. Going paperless
provides several advantages, including:

Space Savings: Reducing the
physical storage needed for paper
documents.

Enhanced Information Sharing:
Facilitating easier access to
information via IT networks.

Streamlined Documentation:
Simplifying procedures related to
documentation.

To promote a paperless approach,
the Group encourages the use
of electronic documents for both
internal and external communications.
Most office documents have been
digitised fo minimise paper usage
and storage needs. The Group strongly
recommends that shareholders access
corporate communications, including
financial reports and other business
documents, through the HKex or the
Group’s website, rather than relying
on printed versions. This transition has
significantly reduced the quantity of
printed materials, resulting in both
environmental benefits and cost
savings on printing and administrative
overhead.

Culturecom Holdings Limited

A1 5K (48)

Al.6REE 15 I B B AR (48)
AR 25 510

FEBBRNORAEE-—TEHLHN
TRIRIR  NMER LUR DB IRITHI R
& THERMANEEER-BRER
{EREZEED G

B2 D IR
B 200 o

MBERADZE | (REZBEAR
RAREEZEREN

BIEXERRF GIEXEREFE
RATEFF

HEFERLE *EEEBERETF
XHERERINBBE - KB DM
EXHHEHRBL  EMEBEBAR
HEZH AEETRNEZRRE
BTN AERBELEERMBRS
REMBEXHZFEEBA > MIFK
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A1.EMISSIONS (Continued)

Al.6 Wastes Reduction Initiatives and
Targets (Confinued)

Paper Use Efficiency Initiatives
(Continued)

At the employee level, the Group
suggests several practices to optimise
paper use:

Print Preview: Utilising the “print
preview” function to adjust
document layouts before printing.

Duplex Printing: Encouraging
double- sided printing and
copying to further reduce paper
consumption.

Reuse of Single-Sided Pages:
Collecting and reusing any single-
sided printed pages within the
office.

Paper Recycling: Implementing
recycling bins fo collect used
paper, old newspapers, and
magazines.

Through these concerted efforts
fo minimise paper consumption
and promote recycling, the Group
demonstrates its commitment to
environmental stewardship while
achieving operational efficiencies.

2026 RIE-HEREBRRS
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A2.USE OF RESOURCES

The Group is dedicated to optimising the
use of natural resources. As part of this
commitment, the Group has implemented
various efficiency initiatives aimed at
minimising energy consumption and
water usage across our operations. These
measures are aligned with the Group’s
overarching environmental objectives and
commitments.

A2.1Energy Consumption

During the Reporting Period, purchased
electricity and petrol were consumed
for office, warehouse operations and
fransportation respectively.

Compared fto the previous reporting
period, the overall energy intensity has
reduced by 9%, which can be attributed
to effective implementation of energy-
saving measures.

Culturecom Holdings Limited

A2. 5 RfEMA

FEBRINBEERBERNER R
BEREN D AEEEERZSEES
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A2.USE OF RESOURCES (Continued) A2. 5 R{ERA (&)

A2.1 Energy Consumption A21RERFEE (&)
(Continued)
Consumption Consumption
Energy Consumption Consumption in FY 2025/26 in FY 2024/25
Sources (in individual unit) (in kWh)?’ (in kWh)
-k 4 -~ 11+ 7
—AMHEE “_IMHEE
AE 5 H ¥E R R HFEE (BB EN) HIEE (TRE)’ HEE (TRE)
Purchased Electricity 39,005 kWh 39,005 44,8838
BEEN 39,005F ELEF
Petrol 663 Litres 6,424 4,859
b 663F
Total Energy Consumption (in kWh) 45,429 49,742

FERIRFERE (FRE)

Total Energy Consumption Intensity (in kWh/m?2) 67.50 73.91
REFEEERE (TRE TA5XK)

Note(s): W&t :

7. Conversion factors were referred to in the 7. BREZENSEERERELHN TR
“Energy Statistics Manual” issued by the HETFM o
International Energy Agency.

8. The data is restated after clarification 8. HR SRR ES EZEGMEE  NERMERE
of electricity consumption data due to BEHEREEHERABIRELET
enhancement of data collection method, RMENEE RS EEET o

leading to a restatement of the total energy
consumption.
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A2.USE OF RESOURCES (Continued)

A2.2Water Consumption

The Group’s water consumption data
is unavailable for the Reporting Period
because water usage in other premises
within the reporting scope is centrally
managed by property management
offices. As a result, the Group did not
have control over water consumption
or any related water-saving initiatives.
There were no issues in sourcing water
that is suitable for our needs.

A2.3Energy Use Efficiency Initiatives

and Targets

The Group is commiftted to promoting
energy-saving measures across its
offices and warehouses. The following
mitigation initiatives have been
implemented to enhance energy
efficiency:

Temperature Management:
Employees are advised to set air
conditioning femperatures at 25° C
fo optimise energy use.

Air Conditioning Controls: Air
conditioning must be switched off
in unoccupied rooms.

Lighting Practices: Non-essential
lighting is turned off when offices
are only partially occupied, and
employees are required to turn off
lights, air conditioners, printers, and
computers before leaving.

Culturecom Holdings Limited

A2.FRER (18)

A2.25E7K £

MRS EEAEMEFNAKBEY
XEEREPEE REAEERERS
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A2.USE OF RESOURCES (Continued)

A2.3Energy Use Efficiency Initiatives
and Targets (Continued)

Energy-Efficient Equipment: The
Group has purchased high energy-
efficiency (Level 1) refrigerators
and replaced standard light bulbs
with LED lights.

Water Dispenser Management:
The automatic boiling function
of office water dispensers is
programmed fo shut down after
business hours. Additionally, the
water dispensers in our Hong
Kong offices are certified by the
Electrical and Mechanical Services
Department (EMSD) for their
energy efficiency rating.

To further reduce energy demands,
particularly during the summer months,
the Group encourages a smart casual
dress code on weekdays, allowing
casual and cool attire on Fridays. This
initiative helps minimise reliance on air
conditioning.

2026 RIE-HEREBRRS
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A2.USE OF RESOURCES (Continued)

A2.3Energy Use Efficiency Initiatives
and Targets (Continued)

With the above-mentioned measures,
the Group aims to reduce energy

A2.5RER (8)

A2 3G K REIRIEIE B B AR (78

BB LMER AEEEENR_-F
=/ ZMBREEAREREER

consumption by 10% compared to FY B/ HBEEFVI0%e
2021/22 by FY 2031/32.
Reporting
Baseline Target Period
Indicator (FY 2021/22) (FY 2031/32) Performance Progress
BER(CE-_— /BRE(CE=—/
it —__HMBEE) =Z_MBEE) BEHEAR  EE
Energy 102,723 kWh Reduce the 45,429 kWh Achieved and

Consumption total energy
consumption
by 5%, implying
a total energy
consumption of

97,587 kWh.

% BE IR ABFE B R D
5% BNBEIRABFEE
97.587F ELEF

102,723F E. ¥

Culturecom Holdings Limited

45,429F FLB¥

the energy
consumption
intensity was
reduced by 9%
compared to the
last reporting
period.
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A2.USE OF RESOURCES (Continued)
A2.4Water Use Efficiency Initiatives

and Targets

The Group’s business does not
involve heavy water use, and thus
no formal water-saving policy has
been implemented. Since the Group’s
water use was deemed immaterial
based on the materiality assessment,
no specific water-saving tfargets
have been set during the Reporting
Period. However, employees are still
encouraged to reduce unnecessary
freshwater consumption. The Group
has implemented automated water
dispensers equipped with timers to
ensure the shut-off of water supply after
a set duration, thereby promoting water
conservation throughout its operations.
When applicable, water is recycled
for purposes such as watering indoor
plants. The Group will regularly review
the necessity of setting water-saving
targets going forward.

A2.5Packaging Materials

Printed books are a primary product of
the Group. Plastic covers are utilised for
book packaging at outsourced printing
facilities. The Group encourages these
factories to optimise the use of raw
and packaging materials, including
the adoption of degradable plastics,
to maximise both economic and
environmental benefits. However, due
to the minimal consumption of plastic
covers, quantitative data on usage has
not been recorded.
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A3.THE ENVIRONMENT AND

NATURAL RESOURCES
A3.1Significant Impacts of Activities

on the Environment

Although the Group’s operations have
not caused any significant adverse
impacts on the environment or natural
resources, it has proactively developed
policies and procedures related to the
environment and natural resources.
The Group continuously monitors air
emissions, wastewater discharge, and
noise levels to ensure minimal effects
on the surrounding environment and
tfo maintain a healthy workplace for
our employees. Additionally, the Group
has not received any complaints from
nearby communities regarding air
pollution, odor, noise, or light pollution.
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A4.CLIMATE CHANGE
A4.1Climate Change Governance

The Board focuses on managing
the risks brought by climate change,
integrating ESG, including climate-
related issues intfo the corporate
governance process, improving board-
level supervision, and leading the
management to cope with the climate
risk in the existing business processes
and the impact on the Group’s overall
strategy. The climate-related risks
management has been integrated into
the Group’s risk management system
and decisions on major fransactions.
The Board has the responsibility to
monitor the effectiveness of its climate-
related risks management, discuss,
report and formulate related measures
within the risk management process,
such as the Board meetings, and
formulate plans according to the
risks identified in order to strengthen
its ability to cope with the negative
impacts brought from extreme weather
emergency conditions. The Board
ensures it maintains the appropriate
skills and competencies to oversee
climate-related issues through a
combination of relevant expertise,
ongoing training, and, where necessary,
engagement of external consultants.
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A4.CLIMATE CHANGE (Continued)
A4.1Climate Change Governance

(Continued)

The Management Team ("Team”)
is established to support the Board
and senior leadership in the effective
management, coordination, and
oversight of the Group’s business,
operations, compliance, and risk
matters. The Team serves as the
Group’s primary internal coordination
mechanism and is responsible for
planning, implementing and integrating
climate-related considerations into
the Group’s strategies and operations,
and monitoring performance against
climate-related targets and related
action plans. To reinforce effective risk
control, an IC Review is conducted
every six months. Key insights on risks
and opportunities from the IC Review
are reported to the Board. Relevant
controls and procedures are reviewed
regularly by management to ensure
effectiveness. For detailed information
about the ESG governance of the
Group, please refer to "The Board
Statement - Risk Management and
Governance” section.
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A4.CLIMATE CHANGE (Continued)
A4.2 Climate Risk Identification

In alignment with the IFRS Sustainability
Disclosure Standards, climate-related
risks are classified info two primary
categories: physical risks and transition
risks. The Group has conducted a
thorough analysis to identify various
climate-related risks that could impact
itfs business operations. These include
acute physical risks, chronic physical
risks, market risks, and reputational risks.

Given the scattered operating locations
in the PRC and Hong Kong, the Group's
business model and value chain do
not currently face significant and
concentrated climate-related risks and
opportunities. Nevertheless, the Group
regularly monitors related risks that may
affect its operations and strives to grasp
any related opportunities.

Assessment and prioritisation

To assess the potential effects of
these climate-related risks on its value
chain, the Group has evaluated the
likelihood and severity of each risk.
This assessment enables the Group
to gauge the level of risk associated
with each identified climate-related
concern.

By proactively identifying and
managing these climate-related risks,
the Group seeks to protect its business
operations and bolster its resilience
against climate change. This strategy
ensures that the Group is well-equipped
to handle the challenges posed by
climate-related disruptions, thereby
supporting the long-term sustainability
of its operations.
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A4.CLIMATE CHANGE (Continued)
A4.2 Climate Risk Identification

Ad. RIREME (8)
A4.2:B R mAIRE R (48)

(Continued)

Time Span Years Definition

ey ) 8 (B FH EE

Short-term 1-5 Covers the period during which the Group faces severe
and rapidly emerging climate risks. The focus of short-
tferm strategies is fo address the most urgent threats and
implement gradual recovery measures.

52 HA 1 ESF HMEFEFERREAREHRORGEEAR - RHARIRNE
MENEBHRBUINEE  WEMEFTENRERER-

Medium-term  5-10 During this period, the Group must organise and
consolidate its short-ferm climate risk management,
creating a deeper impact across its business operations
and value chain.

RHA S5EE105F LR ~EELAEBTZEHEAREREERE T 2@
EBEERBEETAEERENRE -

Long-term 10 or more This period extends to the long-term, systemic impacts of
climate change that the Group must address. Structural
changes can be made in the long run to mitigate and
adapt to profound climate effects.

REA 10FExHULE BREOBEFREREGESCHRBAUERAGRERLE AEBKEAM

Culturecom Holdings Limited
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A4.CLIMATE CHANGE (Continued) Ad. TR ()

A4.2Climate Risk Identification A4.23% B SRR R BR (48)
(Continued)
An ESG risk assessment was conducted BRE - HEREARABTGIERES
based on assessing the possibility and 15 B 3 5! & B B9 T BE M R e BB AT A
impact of each identified risk into three DHR=EER . S P RE-

levels: high, medium and low.

Risk levels Definition of the overall risk levels

[\ P& 35 4R ERRABRSENER

High Risks at this level may have serious consequences. There will highly
likely be some impacts on the Group and hindrances for the Group
fo achieve strategic goals.

= RN EBAIEERBEECR RAURSEHAEREN —EXE  BARE
EEERRBER

Medium Risks at this level may have serious consequences, but they are less
likely to occur. Conversely, the consequences could be minor in
nature, but the probability of occurrence is higher.

B AR RMAIESENBEERR  BEEEMAEMRE -HR  BRAT6E
S BREENA LRS-

Low Risks at this level have limited harm and consequences for the Group
to achieve its strategic goals, and the probability of occurrence is low.

15 RN REEHAERERAERREENEERERER  HELERITI5E
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A4.CLIMATE CHANGE (Continued) A4 TIRE(E ()

A4.2Climate Risk Identification A42F R RIR RS (48)
(Continued)
Climate risk type Time horizon Potential Financial Impact Risk level
RiIEREER g E BEMBLE 2 B E 4R
Physical Risk
I & bR
Acute physical Short term Extreme weather events such Medium

risk as cyclones, hurricanes or

floods can disrupt the Group's
supply chain, damage ifs assets
and affect the operations of
its retailing and wholesale
businesses. Power outages
can disrupt the Groups’ digital
marketing businesses and lead
to increased expenses.
=R EL bR FSHR e - BRI /KK ERIFERREHRRT

ERAEENMEE - BEHEER
FEHTEHNBEFNEE-FE
ATEAEENBEBELCHSHESE

L RIRCE Ry
Chronic Medium to Rising sea levels and increasing Low
physical risk long term frequency of extreme weather

events can pose a long-term
threat to the Group’s assets.
Water scarcity and drought
can also affect availability and
price of raw materials, such as
paper, which could impact on
the traditional publishing and IPs
licensing businesses.

18 14 ¥ 18 &L bR RERHE BTHEARBHERREGFIEE -3 |
AENAERNEERBRRIRE
KERFERRE R IR SR B IRk
(N 4K 5R) B 1 FE TR B 4% > 10 ) Ak
T EBERERRA B ERRERER-
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A4.CLIMATE CHANGE (Continued)

A4.2 Climate Risk Identification

(Continued)

Climate risk type
RIZREEER

Time horizon
B ) &6 (&

ENVIRONMENTAL
IRIR

Ad. mIREME (8)

A4.255 B R A% & B (4])

Potential Financial Impact
BUEMBLE

Risk level
B B8 < 4R

Transition risk
R A S
Market risk

15 & R

Reputation risk

g
I
=
B

2026 RIE-HEREBRRS

Long ferm

R

Long ferm

R

Increasing competition from
companies that possess more
sustainable business models
and practices could impact
the Group’s market share and
profitability. Also, changes in
consumer preferences towards
more sustainable products
and services may result in a
lower demand for the Group’s
products and services, which
could ultimately lead to a
reduction in revenue.
BEEARESZEEARERNA
AERAEHNNHEE  AEECE
SEENTHHEREFET U
ShHEBEEHERAREERKRRBR
LA REEERBEAERER
REBRFNFERTE IS RAER
WAL o

Lack of actions by the Group in
addressing climate change and
sustainability issues may result
in reputational risks, potentially
harming fthe Group’s brand
image and customer loyalty.
FEBERBRESECRIGEERE
MERNTEAER SN EE R
AEEEAEENRETERRER
B o
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A4.CLIMATE CHANGE (Continued) A4 TIRE(E ()

A4.2Climate Risk Identification A42F R RIR RS (48)
(Continued)
Climate change Impact
opportunity Time horizon Potential Financial Impact level
RIS ¥ [ &6 [ BUEMBLE 2 B 5 4R

Market Expansion

miza R
The digitalisation Short ferm The digitalisation of information, High
of information a key focus area for the Group, &

offers several environmental
benefits, including reduced
consumption of resources
like forest products, increased
supply chain efficiency, and the
promotion of more conscious
consumer purchasing habits
based on actual needs.
BAEE FEHA BB CARERNEMELE
B AERSBIRAN D FRLD
AMERFERIE - EeHEEN
ERIREHEERBERERT K
ERENEBEEBIE-

The Group’s digital marketing
business, enhanced by the
infegration of Al tfechnologies, is
expected to generate ongoing
environmental and social
benefits, while simultaneously
achieving commercial success
and maintaining profitability. This
holistic approach aims to strike
a balance between protecting
the environment and creating
enduring social value.
FEENUBLETSEERZEB
AT EREKXMNES TR Bt E
EFBENRERMEN G REER
BEMINL RIFEFAES - ILEEEE
FEEERREZBRIFHERERF AL
EEEZERETE-
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A4.CLIMATE CHANGE (Continued)
A4.3Current and Anticipated

Financial Impacts

The Group is aware of the growing
climate-related risks to our business
such as business model, strategy,
resource allocation and the carrying
amounts of assets and liabilities.
The Group recognises that climate-
related risks may impact its financial
position. Extreme heat events may
affect operational consumption metrics
and lead to increased costs within the
supply chain, diminishing production
efficiency and cost control, which in
turn lowers financial performance.

Additionally, cash flow may decrease
due to the need for increased
investments o address climate risks and
maintain business operations. In light
of the Group’s strategies for managing
climate-related risks and opportunities,
the Group anticipates variations in
financial performance to differing
degrees over the short, medium, and
long term. The Group plans fo intensify
its control measures and investments
aimed at improving energy efficiency
and reducing carbon emissions.

2026 RIE-HEREBRRS

ENVIRONMENTAL
817

Ad. mIREME (8)

AAIERI R TEEAR I F5 82 &

FEFRME  REAFAERREEMN
EHEN KR - BEREEREERR
FRHERRADBENTE -FAEH
EHIREERARTEGZELY
B -BRSEEHAETESE
HFEIEAR o M E B FE 5 B9 R A 1E
oo PR E R R Re B A 2 1) » 2E T B&
BB RR -

b 5h > B R E I N4 B LU B R
REREFEHEE RERTHEK
ERL -BERNAEEREERRGAEBR
R IBRRER > AL BRG] R
HRRANMBRERGHERREZ
FE B9 R Bh o Z< & [ 51 ) 00 58 4= ) 15 1
RIRE > 5 RS IR R D b
7131

XEBEEBEERAT

45



46

ENVIRONMENTAL

IRIR

A4.CLIMATE CHANGE (Continued)
A4.3Current and Anticipated

Financial Impacts (Confinued)

Based on the information that is
available to the Group, it is unable to
separately quantify relevant amounts
and changes in financial position
within the Reporting Period. The Group
will continue to enhance its data
capabilities and will disclose such
effects as they become measurable
in the future. In addition, the Group
continues to monitor climate-related
issues that could materially impact
our business and operations. Where
such issues are identified, the Group
will conduct corresponding risk
assessments and develop appropriate
mitigation measures. These findings can
inform both current operations and
anficipated evolutions in our business
model, with allocation of necessary
resources to address climate-related
risks and capitalise on emerging
opportunities.
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A4.CLIMATE CHANGE (Continued)
Ad4.4Climate Change Scenarios

Aligning with the reporting scope, the
Group has analysed the major impacts
that the media and publishing industry
may encounter under the climate
scenarios recommended by HKex®
during FY2024/25.

Global Average
Climate Temperature

ENVIRONMENTAL
817

Ad. mIREME (8)

HEEZHE - sEBER_-F
—W ZEMEBEED RN AR
REW TR ZR SRR B R T A e
ANEERE

Scenario Increase Major Impacts
RIZER 2RFHRELA TEXE

Turquoise Projected fo rise -
EINE approximately
1.7°C by 2060 and
approximately -
1.8°C by 2100.
FEAEZEAREFEG LFHA-
H1.7°CH B Z—FF -
FgEAN1.8°Co

Brown Projected to rise -
e approximately

2.4°C by 2060 and
approximately
4.4°C by 2100.
B BB FE -
£2.4°CH B Z—FF -
FEEAMAL.4°Co

Note(s):

9. HKex. (2021). Guidance on climate
disclosures. Hong Kong Exchanges and
Clearing Limited. https://www.hkex.com.
hk/-/media/HKEX-Market/Listing/Rules-
and-Guidance/Environmental-Social-
and-Governance/Exchanges-guidance-
materials-on-ESG/guidance_climate_
disclosures.pdf

2026 RIE-HEREBRRS

Increased demand for eco-friendly and low
carbon services and products.
RIREWARFBEEDRANFERIEM

Growth in the market for sustainable packaging
solutions.

A FEAREBRAENIGHEER-

Enhanced focus on circular economy
practices.

BEIMFERIRKEER

Heightened risk of regulatory non-compliance
leading fo financial penalties.
ERERERI R EEIG N o

Disruption of supply chains due to exfreme
weather events.

1 iy K SR 5 14 25 B 4 P 9 P i o

Increased operational costs associated with
carbon pricing and regulatory compliance.
Bk E B RERER BN E ER A -

MiEE -

9. HKiXFre(2021) - RIBEEILEIE
5l BEXSZREEMABRAA °
https://www.hkex.com.hk/-/media/
HKEX-Market/Listing/Rules-and-
Guidance/Environmental-Social-and-
Governance/Exchanges-guidance-
materials-on-ESG/guidance_climate_
disclosures_c.pdf
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A4.CLIMATE CHANGE (Continued)
Ad4.4Climate Change Scenarios

(Continued)

The scenario analysis exercise is based
on assumptions that may or may not
materialise and on the information
available at the time of preparation,
and the scenarios may be influenced
by additional factors beyond fthe
assumptions made in the exercise and
hence do not represent actual future
ouftcomes.

The results of the scenario analysis
indicate that physical risks present
a greater level of risk compared to
tfransition risks, prompting the Group to
infensify its efforts in addressing these
challenges.

The scenario-based approach enables
the Group to prioritise mitigation
efforts, strengthen its resilience to
ensure sustainable, climate-adaptive
operations. The Group believes
its capacity to adjust or adapt
its strategy and business model
to climate change is flexible and
adequate. Moving forward, the Group
will focus on enhancing the climate
resilience features on the relatively
more vulnerable assets and business
activities by strategically prioritising
resources.
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A4.CLIMATE CHANGE (Continued)
A4.5Risk Management

The Group incorporates climate-related
risks intfo our holistic risk management
framework. This process evaluates risks
by considering both their likelihood
and impact. Impact is assessed
against factors including strategy,
finance, compliance, operations,
risk, and any significant issues or
breaches. Likelihood is gauged based
on historical data and information
reasonably available during the
Reporting Period. By combining these
likelihood and impact scores, risks are
classified info three distinct risk levels.
Events of higher severity are prioritised,
along with their corresponding
mitigation plans, are reported annually
fo senior management and the Board.

Ad.6 Commitment to a Sustainable

Transition

The Group’s operations in Hong Kong
support the goal of achieving carbon
neutrality by 2050, in accordance
with the "Hong Kong Climate Action
Blueprint 2050
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A4.CLIMATE CHANGE (Continued)
A4.6 Commitment to a Sustainable

Transition (Continued)

Due to the Group’'s office-based
operation, the Group considers that
our risk under climate change is
relatively low. Currently, the Group has
not factored internal carbon pricing
(ICP) or climate-related considerations
into its remuneration policy. However,
by actively considering sustainable
technologies and services, the
Group aims to reduce long-term
operational costs and enhance market
competitiveness, gradually mitigate the
climate change-related financial risks in
the coming years.

The Group is in progress of developing
a climate-related transition plan. To
further its climate commitment, the
Group will continue to explore the
feasibility of establishing a long-term
carbon neutralisation target as part of
the Group'’s transition plan.

Culturecom Holdings Limited
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A4.CLIMATE CHANGE (Continued)
A4.6 Commitment to a Sustainable

Transition (Continued)
Metfrics and Targefs

To measure the level and impact of
the Group’s climate-related risks, the
Group monitors metrics and indicators
to ensure an effective and quantitative
assessment. The Group regularly
monitors and reviews the following
aspects and their corresponding
indicators. The Group has also set
absolute targets on reducing GHG
emissions and energy consumption in
Hong Kong offices and warehouse as
a mitigation measure to lower carbon
footprints in product delivery while
fostering regional partnerships, as
detailed in the sections "A1.5 Emissions
Mitigation Measures and Targets” and
"A2.3 Energy Use Efficiency Initiatives
and Targets” of this report. As the
Group is not engaged in carbon-
infensive activities, its GHG target
was not derived using a sectoral
decarbonisation approach, and the
Group has no plans to achieve the
gross target using carbon credits.

Aspects Indicators
aqi] BiE
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EEREE

A EXERERERBARREN SRR
TE AERERERRER ERFRE
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Carbon emissions

Scope 1, Scope 2, Scope 3 GHG emissions (in tCOzeq), total
GHG emissions (in tCOz2q) and the GHG emission intensity (in
tCO2eq/mM?) as shown in the section "A1.2 GHG Emissions” of this
ESG report

B K MUMARIE - HEREARS A 2BERBHK — &R &8EE
HE2-HLESAERBAN (BM_SEHREE) EERBHREE (M
“SERER REERBHREE M_EtREE FHXK)

Energy and resources Energy consumption (in kWh) and its intensities (in kWh/m?) as
utilisation shown in the section "A2.1 Energy Consumption” of this report
RER KR EIRER XARETA2VERFEE) —HMTNREREE (TRF) REEZE

(FREF75K)

2026 RIE-HEREBRRS XEBEEBEERAT



SOCIAL - EMPLOYMENT AND LABOUR PRACTICES
HE - EERSFIER

B1.EMPLOYMENT Bl.{E{E
The Group stringently complies with the rEEBRETERERRS TEHRNE
national and local laws and regulations RRAEMERRER QEFEERRRUT
concerning employment and labour KI5 :
practices, including but not limited to the
following:
The Employment Ordinance of Hong - EBEERG
Kong;
The Sex Discrimination Ordinance of « BEAMBEREE
Hong Kong;
The Disability Discrimination Ordinance - BEEREEAEG

of Hong Kong;

The Race Discrimination Ordinance of «  BRBHRERIESG ;
Hong Kong;

Labour Law of the PRC; « HREEH;E;

Labour Contract Law of the PRC; - HBEFHEFEE
Law of the PRC on the Protection of © HEREZEREFREE

Rights and Interests of Women;

Law of the PRC on the Protection of o HERBREAFREE,
Minors;
Law of the PRC on the Protection of o HEREAREE; &

Disabled Persons; and

Social insurance Law of the PRC. o BB ERERE
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B1.EMPLOYMENT (Continued)

No non-compliance with relevant laws and
regulations that have a significant impact
on the Group relating to compensation
and dismissal, recruitment and promotion,
working hours, rest periods, equal
opportunity, diversity, anti-discrimination,
and ofher benefits and welfare had been
identified during the Reporting Period.

The Employee’s Handbook continues
to serve as the guideline and working
procedure to manage employment
and labour-related practices. During
the Reporting Period, there were no
major changes in policies relating to
compensation and dismissal, recruitment
and promotion, working hours, rest periods,
equal opportunities, diversity and anti-
discrimination.

Workforce

At the end of the Reporting Period, the
Group had a total of 34 employees (FY
2024/25: 45 employees). The figures below
present the workforce distribution by
employment category, gender, age group,
employment type and geographical region.

2026 RIE-HEREBRRS
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.’ SOCIAL - EMPLOYMENT AND LABOUR PRACTICES
HE - EERSIEHR

#

B1.EMPLOYMENT (Continued) B1.{E{& (&)
Workforce (Continued) EBE (#8)
Workforce Distribution Workforce Distribution
by Employment Category by Gender
HEFENSIDHES 2 RIS ES S

Female,

Senior ﬁli

Management, 41%

BRERERE
35%

Frontline &
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AREMET
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it
Middle 59%
Management,
R EIESE
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Workforce Distribution Workforce Distribution
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SOCIAL - EMPLOYMENT AND LABOUR PRACTICES

B1.EMPLOYMENT (Continued)
Staff Turnover

The annual average turnover rate during the
Reporting Period was 28%'° (FY 2024/25: 7%).
turnover rates by categories'' are shown in
the graph below.
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10. The annual average turnover rate was calculated 10, EEFHURAERNENBSHERERAEAERN

by the total number of employees who left the
Group during the Reporting Period/(tfotal number
of employees as of March 31 of the Reporting
Period plus the total number of employees who left
the Group during the Reporting Period) *100%.

11. The turnover rate by specific category was
calculated by the total number of employees
who left the Group in the specific category
during the Reporting Period/(total number of
employees in the specific category as of March
31 of the Reporting Period plus the total number
of employees in the specific category who left the
Group during the Reporting Period) *100%.
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SOCIAL - EMPLOYMENT AND LABOUR PRACTICES

HE-EERSIER

B1.EMPLOYMENT (Continued)

Compensation, Allowance, and
Benefits

Beyond strict compliance with applicable
lows, the Group adopts industry-
leading practices to provide competitive
compensation and benefits, including:

Insurance Coverage:

o Comprehensive medical scheme
for all employees

o Employees’ compensation
insurance (post-probation)

o Personal accident insurance
Additional Benefits:

o) Dental scheme, retirement benefits,
staff discounts, and welfare fund

o Long service awards, examination
leave, and self-development
course reimbursement (subject to
employee grade)

Allowances:

o  Meal, travel, housing, standby, and
discretionary bonuses

o Compensation leave for overtime
work
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B1.EMPLOYMENT (Continued)

Compensation, Allowance, and
Benefits (Continued)

The welfare fund supports departmental
recreational and social activities (e.g.,
team-building events, festive celebrations),
fostering camaraderie and work-life
balance.

Recruitment and Dismissal

The recruitment procedure is guided by
relevant laws and regulatfions such as the
Labour Law of the PRC and the Employment
Ordinance of Hong Kong. Policies on
employment have been stated clearly in the
Employee’s Handbook. Recruitment of new
employees is based on objective criteria
including professional qualifications and skill
sets needed for the positions.

Termination of the employment contract
shall be made in writing by either party.
An employee may be summarily dismissed
without advance notice or payment in
lieu of notice if the employee in relation to
his/her employment, 1) willfully disobeys
a lawful and reasonable order; or 2)
misconducts himself/herself; or 3) is guilty of
fraud or dishonesty; or 4) habitually neglects
his/her duties; or 5) on any other grounds
on which the Group would be entitled to
ferminate the contract of employment.

2026 RIE-HEREBRRS
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B1.EMPLOYMENT (Continued)

Evaluation and Appraisal System

The Group conducts annual performance
appraisals to assess employee development.
Management is encouraged to engage in
regular communication with their teams,
offering constructive feedback to support
career growth.

In addition fo professional skills training led
by business experts, the Group fosters soft
skills development and enhances employee
competitiveness through collaborative
dialogue and comprehensive fraining
programmes.

Promotions are granted based on individual
performance and the demonstrated
capability to meet the requirements
of a higher-grade position. The criteria
for these assessments, which include
qualifications, experience, skills, potential,
and performance, are clearly defined and
fransparent.

Equal Opportunity

The Group is committed to fostering a
diverse, cohesive workforce by maintaining
a harassment-free workplace where all
employees feel respected and empowered
fo reach their full potential.
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SOCIAL - EMPLOYMENT AND LABOUR PRACTICES

B1.EMPLOYMENT (Continued)
Equal Opportunity (Continued)
Through our Equal Employment Opportunity

Policy, the Group guarantees:

Fair treatment in recruitment, transfers,
and promotions regardless of gender,
nationality, marital status, disability, or
religious belief

Uniform benefits and opportunities for
all employees

Zero tolerance for any form of
harassment, bullying, or abusive
conduct (whether verbal, physical, or
power-based)

Prohibited behaviours include:

Intfimidating, hostile, degrading, or
humiliating actions

Any form of workplace harassment

Such misconduct may lead to
immediate dismissal

The Group ensures:

Full protection for complainants and
witnesses

No retaliation against those reporting
incidents

Disciplinary action for any retaliatory
behaviour

2026 RIE-HEREBRRS

HE-EERSIER

Bl.{EE (&)

FEHRE (E

BRTERERIBER  AEBRE

TR B EERR BERR
HIEM R BERBHBRYE
BETSHE

FREREHNER—EHREE

HEAEANRE HEANEFTTSH
(FewOB|LE - S58 FSU M L) SR

.—-—.9]A|=,-'—
[5SN R
S A MRRE

BIEWNITAERE !

BB -BH - ARARAEBEENTS

RN RE

EERETRAUEERIIEARE

AEEERE R -

EEFREFFAREA

BEATGEIRE

ERHRETARRLCEED

XEBEEBEERAT

59



60

B1.EMPLOYMENT (Continued)

Employee Communication

The Group is committed to fostering a
workplace culture that promotes a sense of
belonging among employees. To enhance
engagement, the Group regularly organises
gatherings that strengthen relationships
and build camaraderie. These events
include themed birthday celebrations,
as well as festivities for New Year, Chinese
New Year, and Christmas. Additionally, the
Group occasionally distributes coupons for
fraditional festive foods, such as mooncakes
and turnip cakes, to further celebrate these
occasions.

The Group recognises that employee
feedback is crucial fto ifs growth and
development. Therefore, the Group actively
encourages open communication and
collaboration across all levels of the
organisation, striving to achieve mutual
understanding and support among our staff.
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B2.EMPLOYEE HEALTH AND SAFETY

Workplace safety is a top priority for the
Group. The Group strictly adheres to all
applicable laws and regulations concerning
occupational health and safety ("OHS"),
including the Law of the PRC on the
Prevention and Conftrol of Occupational
Diseases, the Occupational Safety &
Health Ordinance of Hong Kong, and the
Employees’ Compensation Ordinance of
Hong Kong. Our infernal Health & Safety
Policy provides a framework for daily OHS
management, encompassing workplace
safety, fire safety, and procedures for adverse
weather conditions.

The Safety and Health Handbook
outlines the policies and rules related to
occupational safety in our offices, including
the management of passageways, electrical
appliances, hazardous materials, and
emergency measures. Management is
responsible for ensuring that all employees
are familiar with and adhere to these safety
rules, thereby safeguarding their well-being.
Each employee is encouraged to recognise
the importance of workplace safety to
profect themselves from potential accidents
and injuries.
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B2.EMPLOYEE HEALTH AND SAFETY

(Confinued)

To enhance comfort and reduce fatigue,
ergonomic office furniture is provided to
employees, minimising the risks associated
with Musculoskeletal Disorders while they
perform their duties.

The Group periodically evaluates and, if
necessary, updates its OHS policies and
practices to enhance its health and safety
standards.

Over the past three years, including
the Reporting Period, there have been
no reported work-related fatalities or
injuries. Additionally, no instances of
non-compliance with relevant laws
and regulations impacting the Group’s
commitment fo providing a safe working
environment and protecting employees from
occupational hazards have been identified
during the Reporting Period.
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B3.DEVELOPMENT AND TRAINING

The Group has established a comprehensive
Training & Development Policy that
outlines training protocols, new employee
orientation, educational allowances, and
professional fraining opportunities. The
Group offers a diverse range of training
courses for employees at all levels.

All new employees participate in an
orientation programme within their first week
of employment. This programme includes
key information on:

The organisational structure and
mission of the Group;

The employee’s role in contributing to
business success and objectives;

An overview of different departments
through a guided office tour;

Collaboration among various
departments;

Essential office procedures.
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SOCIAL - EMPLOYMENT AND LABOUR PRACTICES
HE - EERSFIER

B3.DEVELOPMENT AND TRAINING B3. & R gl (48)

(Confinued)

The Group is dedicated to the professional
development and skill enhancement of its
employees, particularly for Directors and
senior management. To support this, the
Group provides regular training on critical
topics, including:

Rules and regulations for listed
companies;

Corporate governance best practices;

Insider trading and anti-corruption
guidelines;

Cybersecurity and internet risk
management;

Relevant accounting standards and risk
management frameworks.

These fraining sessions are designed
fo ensure the continuous professional
development of our leadership, equipping
them with the necessary knowledge and
skills to navigate the evolving business
landscape.
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B3.DEVELOPMENT AND TRAINING

(Confinued)

Additionally, the Group encourages
employees to participate in Continuing
Professional Development ("CPD") seminars
organised by professional firms. These
seminars cover a wide array of subjects,
including risk management, internal
control, anti-money laundering, and I[P
management.,

To proactively identify fraining needs
and evaluate the effectiveness of our
professional development initiatives, the
Group conducts regular performance
reviews and competency assessments.
These evaluations align closely with the
requirements set forth by relevant regulatory
authorities, such as HKex.

To enhance employees’ awareness of
sustainability, the Human Resources
Department provides training to new staff on
the latest ESG-related policies outlined in the
Employee Handbook. Further training will be
offered whenever ESG-related policies are
updated.
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SOCIAL - EMPLOYMENT AND LABOUR PRACTICES

HE-EERSIER

B3.DEVELOPMENT AND TRAINING B3. & R gl (48)

(Confinued)

There were a total of 12% (FY 2024/25: 18%)
of employees trained'? during the Reporting
Period, with an average training hours' of
1.4 (FY 2024/25: 3.8) per employee of the
Group. The percentage of tfrained employees
and training hours per employee by
categories are shown in the graphs below.
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“_HMHEE 18%) BEEREN? A

BB R .4 (282

m,/ —REBBE

£ :3.8) /B o TEIBERIZER & 2RI
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Number
of Trained Average
Employees'* Training
(%) Hours's
Rl 8 A8
(%) T
Employee Category Senior Management 25% 2.2
EE BRI SREEE
Middle Management 8% 1.7
PR EIEE
Frontline & Other Staff - -
AIAR R Efth & T
Gender Male 15% 1.3
kil B4
Female 7% 1.4
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SOCIAL - EMPLOYMENT AND LABOUR PRACTICES
B —EFERSTER

B3.DEVELOPMENT AND TRAINING B3. R R (&)
(Confinued)
Note(s): P5E :
12. The percentage of employees trained was 12. ZiIlREBFLEEZIIEE ABBRURES AR
calculated by the number of trained employees KEEAHE*100%:1E -

divided by the number of employees as at the end
of the Reporting Period*100%.

13. The average training hours were calculated by 13, FHEIIRFEIREIARERURSHRERE
the total number of training hours divided by BAEGE-
the number of employees as at the end of the
Reporting Period.

14. The percentage of trained employees was 14, ZIEEESLERBFEHEINNZIEE AHKIR
calculated by the number of trained employees RSB RIEEENNEE A 100%:t & o
in the specific category divided by the number of
employees in the specific category as at the end
of the Reporting Period*100%.

15. The average training hours were calculated by 15, T35 B B3R 45 T 48 Bl 89 35 5l 48 B B BR DU 3R
the total number of training hours in the specific LEHERETENES A E -
category divided by the number of employees
in the specific category as at the end of the
Reporting Period.
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B4.LABOUR STANDARDS

The Group has implemented a
comprehensive Guide to Avoid Child and
Forced Labour, which defines these forms
of labour and outlines measures to prevent
and eliminate non-compliance. The Human
Resources Department actively enforces
a thorough checking system during the
recruitment process to ensure adherence
to all applicable employment and labour
standards, including the Employment
Ordinance of Hong Kong and the Provisions
on the Prohibition of Using Child Labour in
the PRC.

The Group strictly prohibits unauthorised
overtime work. The Employee Handbook
clearly outlines the number of working hours,
and any employee wishing to work overtime
must obtain prior approval from their line
manager. Employees approved for overtime
are entitled to compensation leave.
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SOCIAL - EMPLOYMENT AND LABOUR PRACTICES
B —EFERSTER

B4.LABOUR STANDARDS B4.% T #H8|) (&)
(Confinued)
The Group firmly prohibits all forms of FEEBREEAEANBSERE KM
workplace harassment. Employees who BEEXEBEMARTANEERALN
witness or experience any suspicious BERTRS - HMBRBEEERSEER
behaviour are encouraged to report it BN MERREBAEFRBE RS-

to the Human Resources Department. All
complaints will be investigated thoroughly
and confidentially, in accordance with our
guidelines for handling harassment issues.

The Group takes violations of applicable TEEBREHTFERBRER ERKMKE
laws, regulations, and ordinances seriously BINTR TRBERALTREEELE
and will impose appropriate disciplinary Bo o mMERTMEIRBESHNENR
actions against those found in breach. If any AEEGENEFHRITEG EER BRI I
instances of child labour or forced labour BNEMAERF MIRSHE SHEEFERE
are identified, the Group will fake immediate REFIEET RREBSSNERERERER
action to halt the violation, and investigation B 1B

procedures will commence promptly. During
the Reporting Period, no non-compliance
with relevant laws and regulations regarding
the prevention of child and forced labour
has been identified.
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BS.

SUPPLY CHAIN MANAGEMENT

Supply chain management is of paramount
importance when it comes to a sustainable
business strategy. To facilitate the shift to
a sustainable economy, the Group has
established guidance on environmental
supply chain management to manage the
environmental and social performance of
suppliers. The Group conducts dialogue
and collaborates with suppliers and sub-
confractors on contfinuous improvements of
the environmental performance of products
and services to achieve the following
missions for both sides:

Improve business and public image;

Reduce the risk of

compliance;

legal non-

Improve productivity and efficiency;
Reduce the number of defaults;
Improve environmental management;

Prohibit the use of forced and child
labour;

Strengthening anfi-corruption; and

Comply with applicable rules and
regulations.

Culturecom Holdings Limited

PERATING PRACTICES

B5. it fEE B 1E

HEREEHUFBEXFUREREE -
AREMAFESEEYE - AEEERIL
RIEMEEEEESIUEEHERNIRIR
RitgXRF-FEBEEEBRRSEEM
TRENEERRRBNRERFETHSE
REF RMBEHE TR TIES

RAEBRAKTLR ;

A EERER

RARIRERE ;

BRIt EABRESEHRET ;

meERESITE; K

BTERAROIRIER-

Environmental, Social and Governance Report 2026



SOCIAL - OPERATING PRACTICES

B5.SUPPLY CHAIN MANAGEMENT

(Continued)

To achieve the mission statements effectively,
the Group provides guidance and works
with its suppliers to:

Identify sources of pollution and waste,
and implement measures to prevent
pollution and waste, e.g., the use of
renewable raw materials;

Improve environmental performance,
extending responsibility in the supply
chain, e.g. avoiding derivatives and
contamination; and

Use cost-efficient fechnologies that
facilitate cleaner production, pollution
prevention and eco-efficient.

The Group prioritises collaboration with
suppliers who possess relevant experience,
resources, and certifications. In addition to
ensuring compliance with applicable legal
requirements, the Group considers factors
such as supply stability, quality, reputation,
and the ESG performance of potential
suppliers during the selection process.
Quotations are obtained from ftwo fo three
suppliers as part of a competitive tendering
process. Selected suppliers are required to
provide samples for the Group’s inspection
prior to finalising any agreements.
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BS.

SUPPLY CHAIN MANAGEMENT
(Confinued)

To minimise our carbon footprint and
promote local economic development, the
Group prefers to engage local suppliers,
particularly those located near our offices.
The Group advocates for green procurement
by incorporating environmental criteria
info the specifications and evaluation
processes for relevant goods and services.
Procurement decisions will take into account
the life-cycle impacts of products, rather
than focusing solely on the purchase price.
Suppliers are encouraged to offer products
with lower environmental impact, including
reduced packaging, lower emissions, longer
service life, and better recyclability.

Our Environmental Supply Chain
Management guidelines aim to enhance
the social responsibility of our suppliers
by addressing key areas such as legal
compliance, product and service quality,
labour standards, human rights, and
adherence to a code of conduct. The
Group conducts annual environmental
performance assessments and due
diligence by reviewing each supplier’s
background, including their current
business operations and compliance status.
These guidelines are designed to mitigate
environmental and social risks throughout
the Group’s supply chain and are reviewed
annually, with updates made as necessary.
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SOCIAL - OPERATING PRACTICES
HE-=EER

B5.SUPPLY CHAIN MANAGEMENT B5. (HFESHEIE (&)
(Confinued)
In cases of serious non-compliance among HHESEEBREFRSHEG  ~EER
suppliers, the Group will take appropriate REGEE1TE > GFE& LR HEFMME
actions, including termination of service. BNERAE - FRBFHEIRET K
Suppliers found to be in violation of human REETRESRIERIRE  BIRARIESE

rights, using forced or child labour, or failing
to comply with anti-corruption and legal
standards will be terminated.

During the Reporting Period, the Group RS AEFHRE (CTE-_W/ 1
engaged with 93 (FY 2024/25: 93) key MIFEE :93%) FTEMEEHSE UMK
suppliers providing support for both the EEHEERARITHREEZF aFEX
costs of sales and the administration of the RERERB - BE BENRRXZE RER
Group, including professional and legal HRRAE - -BEE DRI RS kA #
services, advertising, IT support, insurance EERE-FREHEREERELRRER
services, photo shooting, computer rentals, EITHERT G

printing services, and I[P licensing. All
suppliers have been selected and assessed
according to the above-mentioned
procedures.

Supplier Distribution by Geographical Region
it E B 5 FY (e 3 6

Japan
=E:N
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Mainland China
FRET P
60%

Hong Kong
't

33%
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B6.

PRODUCT RESPONSIBILITY

Product Labelling, Health and Safety,
and Advertising

The Group is committed to ensuring
that all marketing and promotional
activities comply with applicable
laws and regulations, including fthe
Advertisement Law of the PRC. The Group
strictly prohibits any false or misleading
content in advertisements. The Operation
and Compliance Teams oversee the
management of these activities fo ensure
adherence tfo relevant regulations.

During the Reporting Period, the Group did
not record any instances of material non-
complionce with laws and regulations
related fo health and safety, advertising,
labelling, or privacy matters concerning our
products and services.

Quality and Service Assurance

The Group’s Quality Assurance policy
mandates that all comic books and
products undergo inspection by the
Comics Department prior to production. A
designated number of samples, including
products, comic books, and manuscripts,
are retained in the Group’s inventory.

Culturecom Holdings Limited
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SOCIAL - OPERATING PRACTICES

B6.PRODUCT RESPONSIBILITY

(Confinued)

Quality and Service Assurance
(Continued)

To maintain high product quality, the Group
regularly assesses risks associated with our
products and services. Risks for long-cycle
projects are evaluated monthly, while those
for short-cycle projects are assessed weekly.
These risk assessments are led by project
managers and conducted in collaboration
with other staff and professionals. The
criteria for assessment include technical
risks, external risks, organisational risks, and
management risks. Results are categorised
by the likelihood of occurrence and severity
of consequences, enabling us to formulate
appropriate measures to address, monitor,
and manage prioritised risks.

The Group is dedicated to providing
excellent customer service. In the event of
a complaint, the Group investigates the
matter thoroughly and work towards a
mutually satisfactory resolution between
the complainant and the Group. During
the Reporting Period, the Group received
no product-related or service-related
complaints, and there were no product
recalls due to health and safety issues.
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B6.

PRODUCT RESPONSIBILITY
(Confinued)

IPs

During the Reporting Period, the Group
rigorously adhered to its Intellectual Property
Policy. Our designated IPs Team collaborates
closely with the Secretary and Legal Team
to manage IP rights effectively. The Group
has established comprehensive Intellectual
Property Policies and Procedures that
outline the processes for IP and trademark
applications, as well as guidelines for
protecting IP rights. The Group maintains
consistent practices from previous Reporting
Periods regarding IP rights protection,
authorisation and licensing processes, and
handling infringement cases.

The IPs Team conducts routine monitoring
and assessments, providing reports to
various departments. Publishing materials,
products, and productions are licensed only
after verification of the licensee and formal
agreement approval from the Group’s Legal
Team.

To enhance cross-border communication
and prevent IP rights violations, the Group
established inquiry channels in both its
Hong Kong and Zhuhai offices during the
Reporting Period. This initiative aims to
improve access to IP-related information
and promote compliance with IP laws and
regulations.

Culturecom Holdings Limited
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SOCIAL - OPERATING PRACTICES

B6.PRODUCT RESPONSIBILITY

(Continued)
IPs (Continued)

In the event of detected infringement of the
Group'’s work, the Group issues a cease-and-
desist lefter to noftify the alleged infringer
of their unauthorised activity and demand
the cessation of use of the Group’s works,
goods, and services. If necessary, the
Group will pursue legal action to stop a
patent infringer from further production or
sale of relevant works, goods, or services,
following legal counsel. For infringements
occurring overseas, the Group designates
responsible personnel to assist and manage
the necessary legal procedures in the
respective country.

As of 31 March 2026, over 200 comic ftitles
had been actively listed under the Group’s
IPs portfolio. In addition, 3 innovation
patents were listed under the Zhuhai office
during the Reporting Period. Various active
frademarks had been registered within
various regions, including Hong Kong, the
PRC, and the USA. The Group’s domain
name (culturecom.com.hk) was also kept
active. To protect the IPs of the third parties,
employees are prohibited from illegally
installing and using any pirated computer
software. The Group’s IT department is
responsible for monitoring relevant matters.
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B6.

PRODUCT RESPONSIBILITY
(Confinued)

Data Protection

The Group recognises its essential
responsibility for the protection of
personal data. The Group is committed
to safeguarding the data privacy of
consumers, customers, and suppliers
in accordance with the Personal Data
(Privacy) Ordinance of Hong Kong. Our
Privacy Policy Statement outlines the
principles the Group upholds to ensure data
privacy.

To maintain the confidentiality of customer
personal data, the Group adheres to the
following data privacy principles:

Relevance: The Group only collects
personal data that is necessary for
conducting our normal business
operations.

Disclosure: The Group does not
disclose customer personal data unless
the Group has explicitly informed the
customer, obtained their consent, or is
legally required to do so.

Culturecom Holdings Limited

PERATING PRACTICES

B6. EmE1E (&)

BRRE
FEEFRAREBAESHNEESRME 5
EERHRRESBEALR (FAR) 156
RANEE FL REMENEREL R
AT RBE R B AT SRR MR R E R
FLPBHYRA o

PHREEFREAEHFRE  *EBHFTUT
BERFABRRA

B AEEEREETREERE
BFTENEAERR -

RE AEEFEREBETEREAE
o RRIFREBERBSNER KR
PRSSERRE

Environmental, Social and Governance Report 2026



SOCIAL - OPERATING PRACTICES

B6.PRODUCT RESPONSIBILITY

(Confinued)
Data Protection (Continued)

Transfer: Personal data is noft
fransferred to any entity without
customer consent, except where
required by law or previously notified o
the customer.

Security: The Group maintains
robust security systems to prevent
unauthorised access to personal
data, implementing various physical,
electronic, and managerial measures
to safeguard the information the Group
collects.

Data protection terms are included in
contracts with employees, clients, and
suppliers. The Group also ensures the
protection of employees’ personal data,
keeping all information supplied during and
affer the engagement process confidential.
Employees may submit a written inquiry to
the Group to verify whether the Group holds
any of their personal data and to request
details about the information retained.

The implementation of the aforementioned
data protection policies and measures is
regularly monitored in conjunction with
the latest frends in information technology
development, in order to identify potential
enhancements.
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B7. ANTI-CORRUPTION

The Group is committed to upholding a
strong work ethic grounded in compliance
with the law, integrity, honesty, and
professional dedicatfion. The Group strictly
adheres to the Criminal Law of the PRC,
the Anti-Unfair Competition Law of the PRC,
the Anti-Money Laundering Law of the PRC,
the Prevention of Bribery Ordinance of
Hong Kong, and other relevant laws and
regulations concerning commercial bribery.
Additionally, the Group has established an
Anti-Money Laundering and Anti-Extortion
Policy to ensure robust processes and
controls are in place to deter financial
crimes.

The Group prohibits any form of bribery
or acceptance of advantages. Clear
guidelines regarding employees’
professional integrity are communicated
through the Employees’ Handbook, fraining
courses, and other resources.

Culturecom Holdings Limited
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SOCIAL - OPERATING PRACTICES

B7. ANTI-CORRUPTION (Continued)

In cases of suspected money laundering
or extortion, a formal, confidential and
independent whistle-blowing mechanism
has been put in place. This mechanism,
along with the associated policies and
procedures, allows employees and other
relevant individuals to express concerns
regarding potential misconduct without
the fear of facing retaliation, ensuring
compliance with established guidelines.
Employees can complete a Suspicious
Transaction Report (STR) and submit it for
management review. The Group will seek
legal advice from qualified professionals
and take appropriate legal action, reporting
the case to the police, the Independent
Commission Against Corruption (ICAC),
HKex, and the Securities and Futures
Commission (SFC) as necessary.

Anti-corruption training is vital for fostering
and sustaining the ethical culture within
the Group. The Group provides training
for relevant staff, including new hires, to
raise awareness of money laundering and
extortion risks in business operations. During
the Reporting Period, 3 directors received
anfi-corruption fraining of three hours
each covering duties of directors of listed
companies, and 3 employees underwent
relevant fraining of three hours each
covering corruption issues encountered by
professional certified public accountants.
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B7.

ANTI-CORRUPTION (Continued)

Furthermore, the Group maintains
fransaction records that enable the swift
reconstruction of individual fransaction
histories, providing essential evidence for
prosecuting criminal activities, including
money laundering. The Group also engages
external auditors to conduct independent
audits, reinforcing the Group’s commitment
to effective regulatory compliance.

During the Reporting Period, no instances
of non-compliance with relevant laws and
regulations related to corruption, bribery,
fraud, or money laundering were identified.
There were not any concluded legal cases
regarding corrupt practices brought against
the Group or any of its employees.
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SOCIAL - OPERATING PRACTICES

B8. COMMUNITY INVESTMENT

The Group is dedicated to fostering
community engagement and promoting
the vibrant culture of comics in Hong Kong.
The Group’s commitment to community
public welfare investment is set out in the
Community Public Welfare Investment Policy
with focus areas including disaster relief,
environmental sustainability, and education
and youth development.

During the Reporting Period, the Group
participated and supported in several
key initiatives aimed at enhancing public
awareness and appreciation of local comic
art:

1. Comics Fun Experience Gallery: The
event successfully connected comic
industry professionals from around the
world, fostering cultural exchange and
collaboration.

2. Hong Kong Avenue of Comic Stars:
This unique attraction celebrates
iconic local comic characters and
their creators, serving as a cultural
landmark that promotes the legacy of
Hong Kong comics. The fourth phase
of the Avenue is themed around
"Heritage,” showcasing local original
comic characters from various eras
while infroducing the creators behind
these characters. The new features such
as 50-metre long "Comic Wall” with 30
giant outdoor comic artworks provide
an opportunity for both citizens and
visitors to learn more about the work of
local artists.
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B8. COMMUNITY INVESTMENT
(Confinued)

3.

Hong Kong Comics & Culture
Exhibition: The exhibition, held in
Seoul, Korea, showcased the works of
Hong Kong comic artists by offering
copyrighted comic images free of
charge to an international audience.

Comics Fun Experience Gallery: Held
as part of the Hong Kong Pop Culture
Festival, a variety of activities themed
“Joyful + Joy” have been organised.
Copyrighted comic images were
provided free of charge as a support.

Charity auction: During the charity
auction organised by Hong Kong
Rehabilitation Power, various freasures
belonging to Mr. Wong Yuk-long, a
renowned local comic master, were
auctioned off. Notably, the auction
featured the 55th anniversary replica
manuscript of (BERFIY, which was
produced by the Group.

Through these activities, the Group not only
supports the local comic industry but also
engages the community, providing platforms
for interaction and creativity. The Group
is committed to continuing our efforts in
corporate social responsibility, aligning our
initiatives with the spirit of supporting the
community and promoting cultural heritage.
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ESG REPORTING CODE CONTENT INDEX
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Subject Areas,
Aspects, General

Disclosures and KPIs Description Section/Declaration
FEHR-E@-

—RIRBRARERISIRE it =80 L)

KPI'AT1.1 The types of emissions and respective Al.1 Air Emissions

B B AE IR IRALT

KPI A1.2
PR AR IS 1RAT .2
KPI A1.3
PR RMIEIRAL.3

KPI'A1.4
RISBAEMIEIRATL 4

KPI A1.5
PR AR M IEIRAT.5

KPI'A1.6
RISBAARIEIRAL.6

Culturecom Holdings Limited

emissions data.

BEmU ) & 48 R 48 RA BE LB -

Repealed 1 January 2025

72202551 818 il B

Total hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per unit
of production volume, per facility).
FREXEEEEYAE UEAE) kK (MER) BE
MUEBESEN -SEIRMHH)

Total non-hazardous waste produced (in
tonnes) and, where appropriate, intensity (e.g.
per unit of production volume, per facility).
FREEEZEEYRE CUMETHE) &k WER) BE
WU BESEMN - BERKHHE)

Description of emission target(s) set and steps
taken to achieve them.

HAFET MBI E B R R AETESE BRI
B8R

Description of how hazardous and non-
hazardous wastes are handled, and a
descriptfion of reduction targetf(s) set and
steps taken to achieve them.
HREEEERESEEYNG A kit Prs] 1L
NREERRAEDNELEEFRERINNTER-

A1.1 BERHE

A1.3 Hazardous Waste
A1I BEEREY

A1.4 Non-hazardous
Waste
Al4 EEREEY

A1.5 Emissions
Mitigation Measures
and Targets

Al1.5 EHEHETE R B 1R
AT.6 Wastes Reduction
Initiatives and Targets
Al.6 BTG R B R

Environmental, Social and Governance Report 2026



ESG REPORTING CODE CONTENT INDEX
‘HERERBRSTHATERSI

Subject Areas,
Aspects, General
Disclosures and KPIs
TEHR-EE@

— A% 1% 28 T Al 2 A I AR

Description

i A

Section/Declaration

B BH

Aspect A2: Use of Resources

EBmA2 . EEEA
General Disclosure
—RIRE

KPI A2.1
R A I IEA2.T

KPI A2.2
RSB AAMIEIRA2.2

KPI A2.3

RSB AEMIEIRA2.3

KPI A2.4
RSB IEIRA2.4

KPI A2.5
RSB AERNIEIRA2.5

Policies on the efficient use of resources,
including energy, water and other raw
materials.

ENERER (BEETR KR EMEME) BB -
Direct and/or indirect energy consumption
by type (e.g. electricity, gas or oil) in tfotfal
(kWh in '000s) and intensity (e.g. per unit of
production volume, per facility).
REMIDNEEKRHEEER (NE - "I H)
WEE UTETERRSE) REE IUSEEE
- SERMTH) o

Water consumption in fotal and intensity (e.g.
per unit of production volume, per facility).
MEKEREE MUSESEEN - BIERM
) e

Description of energy use efficiency target(s)
set and steps taken to achieve them.

HAPRET M RERNEE R RAZEIELERR
FrEREX B9 2 B%

Description of whether there is any issue in
sourcing water that is fit for purpose, water
efficiency target(s) set and steps taken to
achieve them.

3t SR B8 B /KGR L BT B R I R » WA K FRET AL BY
RAKMZERRBEDNELEEZFRARIMALER-
Total packaging material used for finished
products (in tfonnes) and, if applicable, with
reference fo per unit produced.

MBS EMENESE UEE) & (NER)
BEEE(EE-

2026 RIE-HEREBRRS

A2. Use of Resources
A2 ERfER

A2.1 Energy
Consumption
A2.1 BEIRFER

A2.2 Water
Consumption
A2.2 FEIKE

A2.3 Energy Use
Efficiency Initiatives
and Targets

A2.3 EifEEREE R B
1R

A2.4 Water Use
Efficiency Initiatives
and Targets

A2.4 Ei# FRKIETE R B
1R

A2.5 Packaging
Materials
A2.5 G

XEBEEBEERAT

87



88

ESG REPORTING CODE CONTENT INDEX
RiF - 1B RERBRSTHARETERS

Subject Areas,
Aspects, General
Disclosures and KPIs
FTEHE -EAER-

— A% 1% 28 T A R A I AR

Description

Fipa

Section/Declaration

B85

Aspect A3: The Environment and Natural Resources

BHEA3  RIEBEKRXAER
General Disclosure

— AR B

KPI A3.1
RSB A NS IRAS.1

Policies on minimising the issuer’s significant
impacts on the environment and natural
resources.
BEZETAHRERRABEREREATENHK
o

Description of the significant impacts of
activities on the environment and natural
resources and the actions taken to manage
them.
HAEFEHHRERRABERNERTERER
NERARTENTE

Aspect A4: Climate Change

[EEA4 : RIZE1E

General Disclosure
—MRIRE

KPI A4.1

R B AE WIS IRAL.]

Culturecom Holdings Limited

Repealed 1 January 2025
72202551 818 il B
Repealed 1 January 2025
720255181 H il B

A3.The Environment
and Natural Resources
A3 IRIBERKAEIR

A3.1 Significant
Impacts of Activities on
the Environment

A3.1 EFEBHIRIFRY
Ej(‘?/ =

Environmental, Social and Governance Report 2026



ESG REPORTING CODE CONTENT INDEX
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i it PR ER AR RO B ZE R BR B 2 2 48T > WA AE R AT
RERFA L
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ESG REPORTING CODE CONTENT INDEX
‘HERERBRSTHATERSI

Subject Areas,
Aspects, General
Disclosures and KPIs
TEHR-EE@

— A% 1% 28 T Al 2 A I AR

Description

i A

Section/Declaration

B BH

Aspect B3: Development and Training

[BHEB3 : 2R Kzl
General Disclosure

—RIRE

KPI B3.1
SR AR5 1RB3.1

KPI B3.2
RS AE N 51RB3.2

Policies on improving employees’ knowledge
and skills for discharging duties at work.
Description of training activities.
ERRARERT TR SN M R FENER -
B R NES ©

The percentage of employees trained by
gender and employee category (e.g. senior
management, middle management).
BRUENREEER MESHREERE - FREERE) 3
STHRINEERDLE

The average training hours completed per
employee by gender and employee category.
rUENKREEERE D BRESTKRZINFH
Ry 84 o

Aspect B4: Labour Standards

JZEEB4 . %5 T #8|
General Disclosure
—RINE

KPI B4.1
RSB AE 515841

KPI B4.2
BB AR I51RB4.2

Information on:
(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to preventing child and forced labour.

BRAIEE T a5 T :
(@) B%; &
(b) BFHBETABEARTENERERZRRFG

B o

Description of measures to review
employment practices to avoid child and
forced labour.

H S BRREA MBS R E T Rkl T
Description of steps taken to eliminate such
practices when discovered.

W EZHEERBREHRARB R RN S

2026 RIE-HEREBRRS

B3. Development and
Training

B3. ¥R 15l

B3. Development and
Training

B3. % B K3

B3. Development and
Training
B3. R K il

B4. Labour Standards
B4. % T #:8|

B4. Labour Standards
B4. 8 T %8|

B4. Labour Standards
B4. & T %8|

XEBEEBEERAT
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ESG REPORTING CODE CONTENT INDEX
RIE - 1B RERBETHATES

Subject Areas,
Aspects, General
Disclosures and KPIs
FTEHE -EAER-

— R BERARENIERE

Aspect B5: Supply Chain Management
[EmEBS : HAEHEEIR

Description Section/Declaration

B85

General Disclosure

— AR B

KPI BS.1
RS AW F51%B5.1

KPI B5.2
R SR A& M 51%B5.2

KPI B5.3
RSR &M 51%B5.3

KPI B5.4
FSE &M $51%B5.4

Culturecom Holdings Limited

Policies on managing environmental and
social risks of the supply chain.
EEMEEENIRIE R EREBRECR-

Number of suppliers by geographical region.
BiEIoNMHERHE -

Description of practices relating to engaging
suppliers, number of suppliers where the
practices are being implemented, and how
they are implemented and monitored.

WM ARIERAEREENES  mERITEREGN
MEBHEE > URERRITRERSE-
Description of practices used to identify
environmental and social risks along the
supply chain, and how they are implemented
and monitored.

i 2 5 R oA B 14 PR 5 5 (B IR B MV IR IR Mo 41 & R Y
BRI URAERBITRERSG -

Description of practices used to promote
environmentally preferable products and
services when selecting suppliers, and how
they are implemented and monitored.
HATEREHEEREES BIRFRERKRRFBRIIE
Bl URERAMITRERG &

BS. Supply Chain
Management
BS. g E R
BS. Supply Chain
Management
BS. g E 2
BS. Supply Chain
Management
BS. g E 2

BS. Supply Chain
Management
BS. & E 12

BS. Supply Chain
Management
BS. & E 12
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ESG REPORTING CODE CONTENT INDEX
RIZ - 1B RERBSTHATERS

Subject Areas,
Aspects, General

Disclosures and KPIs Description Section/Declaration
TEHR-EE@

— R BERARGHIERE =3 i Ll

Aspect B6: Product Responsibility

[EEB6 : EmEE

General Disclosure Information on: B6. Product

—RIRE

KPI B6.1
RSB AE X5 1RB6.1

KPI B6.2
RSB AE N I51RB6.2

KPI B6.3
PSR AR IE1RBO.3

KPI B6.4
RSB AN I51%B6.4

KPI B6.5
PSR IE1RBO.5

(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to health and safety, advertising,
labelling and privacy matters relating to
products and services provided and methods
of redress.
ERFRREERNRBENRREZ2 - BEE - RE
RIBEEURBH A EDN .

(o) B ; &
(b) BFHBETABERTENERERZRRFG

B o

Percentage of total products sold or shipped
subject to recalls for safety and health
reasons.
EENCEZXEMRYPRLZ2ERRIEAMmMAR
W B DL

Number of products and service related
complaints received and how they are dealt
with.
BEMNERRRBIVIGHEE A REHE S -
Description of practices relating to observing
and protecting intellectual property rights.
ot B A S R (RIS R B EE HE A RARVIE A o
Description of quality assurance process and
recall procedures.
HLEERTEBEREMBIKER -
Description of consumer data protection
and privacy policies, and how they are
implemented and monitored.

B EERHMRE RS » U R AERHIT R
BERFE

2026 RIE-HEREBRRS

Responsibility
B6. EmEE

B6. Product
Responsibility
B6. EmEITE

B6. Product
Responsibility
B6. EmEE

B6. Product
Responsibility
B6. EmEE
B6. Product
Responsibility
B6. EmEE
B6. Product
Responsibility
B6. EmEE

XEBEEBEERAT
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ESG REPORTING CODE CONTENT INDEX
RiF - 1B RERBRSTHARETERS

Subject Areas,
Aspects, General

Disclosures and KPIs Description Section/Declaration
FTEHE -EAER-
— R BERARENIERE =3 i L

Aspect B7: Anti-corruption
BmEB7 : R&S
General Disclosure Information on: B7. Anti-corruption
— AR IR ER B7. R&ES
(a) the policies; and

(b) compliance with relevant laws and
regulations that have a significant impact
on the issuer

relating to bribery, extortion, fraud and money

laundering.

B IERRR - $R  BEF TR ER ¢

() B%; &

(0) WFHHTABEALEHEMERRIAH

&
KPI'B7.1 Number of concluded legal cases regarding B7.Anti-corruption
i 88 45 W5 18B7 .1 corrupt practices brought against the issuer B7. R&5

or its employees during the reporting period
and the outcomes of the cases.
B’Ei&ﬁﬂw%éﬁfﬁkjﬂﬁéﬁﬂjjﬁegﬁﬂ’gﬁﬁ
TR R ER BB RFRER
KPI B7.2 Description of prevenhve measures and B7.Anti-corruption
RS AR 15 1EB7 .2 whistle-blowing procedures, and how they are B7. R &5
implemented and monitored.

BB R B REF  URBRATRERS

Ee
KPI B7.3 Description of anti-corruption fraining B7.Anfi-corruption
BB AR M5 1EB7.3 provided to directors and staff. B7. R&S

HirmEERETRENRESHE-
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ESG REPORTING CODE CONTENT INDEX
RIZ - 1B RERBSTHATERS

Subject Areas,
Aspects, General
Disclosures and KPIs
TEHR-EE@

— A% 1% 28 T Al 2 A I AR

Description

i A

Section/Declaration

B85

Aspect B8: Community Investment

[EEB8 : t&E’RE
General Disclosure
—RIRE

KPI B8.1
A S 4R R 15 1RB8. 1

KPI B8.2
RSR AN 51RB8.2

Policies on community engagement to
understand the needs of the communities
where the issuer operates and to ensure
its activities take into consideration the
communities” interests.
BRUMEZERTREEMEHEREENRMARE
EHEHEERMLENEMEE-

Focus areas of confribution (e.g. education,
environmental concerns, labour needs, health,

culture, sport).
HAISHMER(MBEE RESE - S ITER BE-
XIE~BEH) -

Resources contributed (e.g. money or time) fo
the focus area.

EEAHRMBAER WEBNERE) -

2026 RIE-HEREBRRS

B8. Community
Investment

B8. HEKRE

B8. Community
Investment

B8. #tEKRE

B8. Community
Investment

B8. HEKRE

XEBEEBEERAT
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ESG REPORTING CODE CONTENT INDEX
RIE - 1B RERBETHATES

Part D: Climate-related Disclosures Sections/Declarations

DEB5Y : RIFHHRAHE =80 L)

Governance

=R

19. An issuer shall disclose information about: A4.1 Climate Change
BITANERBERAUTHENEN Governance

(@) the governance body(s) (which can include a board, A4.1 RIFEEEA

committee or equivalent body charged with governance) or
individual(s) responsible for oversight of climate-related risks
and opportunities; and

EEEBEREFEEARABANKEBNAEKE TEEESEE - ZE8gRH
thE F e EHE) HEANENR ; &

(b) management’s role in the governance processes, controls and
procedures used to monitor, manage and oversee climate-
related risks and opportunities.

EEETAUER EEREEREEMERMEBHNERRE BT
HEREFPRNAR

Strategy

ERBR

Climate-related risks and opportunities

RGN

20. An issuer shall disclose information to enable an understanding A4.2 Climate Risk
of climate-related risks and opportunities that could reasonably Identification
be expected to affect the issuer's cash flows, its access to  A4.2 # 5K & @&
finance or cost of capital over the short, medium or long term.
Specifically, the issuer shall:

BOTANARKBHEN  UEANERESETRAREEAEN PR
TEHREAE - MERENEXARNANREEFRENILE AR
EOBITAA:

() describe climate-related risks and opportunities that could
reasonably be expected to affect the issuer’s cash flows, its
access to finance or cost of capital over the short, medium or
long term;
HASEARAEEER - PHRRACEETANRERE -BER
BB ARRARNRIEAERRENEES ;

(b) explain, for each climate-related risk the issuer has identified,
whether the issuer considers the risk to be a climate-related
physical risk or climate-related transition risk;
METAEBHNNBEREERER  BEETASSRAZEARE
HEREERYIERIRSEREEAER R ;

Culturecom Holdings Limited Environmental, Social and Governance Report 2026



ESG REPORTING CODE CONTENT INDEX

HERERHRSTAAETRSI

Part D: Climate-related Disclosures
DI 5y . mIZHERIEE

Sections/Declarations
=381

©

C)

specify, for each climate-related risk and opportunity the issuer
has identified, over which time horizons - short, medium or long
term - the effects of each climate-related risk and opportunity
could reasonably be expected to occur; and
MBETAEHNNESEREERERMKE BRAPESEERY
RERER T ANFBERE GRE PN R) 5 &

explain how the issuer defines ‘short term’, ‘'medium term’ and
‘long term” and how these definitions are linked to the planning
horizons used by the issuer for strategic decision-making.
BEZTANAEREH PHRARRE  UKELTE R H KRR
B SEEH 9

Business model and value chain

EFEAMEER

21.

(@)

(®)

An issuer shall disclose information that enables an
understanding of the current and anticipated effects of
climate-related risks and opportunities on the issuer’s business
model and value chain. Specifically, the issuer shall disclose:
BOANEARBZEATHRIEAARBANEEREEZEFRANEEEN
EAMERTENER - ARMS » BT ABFEUNTIRE !

a description of the current and anficipated effects of climate-
related risks and opportunities on the issuer’s business model
and value chain; and

M RIZERE RGN EH BT ANEBEXNEEENE R FEH
TE R

a description of where in the issuer’s business model and value
chain climate-related risks and opportunities are concentrated
(for example, geographical areas, facilities and types of assets).
HATEZTANEFRANMEBEED > REHRARRMEEEPRMS
(B> IR @~ R R EEER) o

2026 RIE-HEREBRRS

A4.2 Climate Risk
Identification,

A4.3 Current and
Anticipated Financial
Impacts

A4.2 HRRAIERE

A4.3 BRI TREABI R 5
=

E =

XEBEEBEERAT
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ESG REPORTING CODE CONTENT INDEX

\J

IRIR « B RERBESTHAET RS

Part D: Climate-related Disclosures
DI : RIXIERAIEE

Sections/Declarations
=3: i) 1]

Strategy and decision-making
REEFRER
22. An issuer shall disclose information that enables an
understanding of the effects of climate-related risks and
opportunities on its strategy and decision-making. Specifically,
the issuer shall disclose:
BOANARBZEATERIERARRANEEHERBIARNTEN
Bfl- AREME » 1T ARKE !
information about how the issuer has responded to, and plans
tfo respond fto, climate-related risks and opportunities in its
strategy and decision-making, including how the issuer plans to
achieve any climate-related targets it has set and any targets it
is required to meet by law or regulation; and
BRAZET ABE KR53 7T H SR BE AN R 5K o 40 7] FE 3 &2 48 Be /2 Bix
MEBNEFR SEFEZTAFINCEREFEMKENRIEERB
B UREMERFEREREINER &
information about how the issuer is resourcing, and plans to
resource, the activities disclosed in accordance with paragraph
22(0).
BRAZTABR KRR MEABRBE22(0)RIRBENITHRME
e
23. An issuer shall disclose information about the progress of plans
disclosed in previous reporting periods in accordance with
paragraph 22(a).
BTN ARBRASERBAZRREBE22(0)BRAREBEASINEE -

(@)

(®)

Current financial effect

ERRBTE
24, An issuer shall disclose qualitative and quantitative information
about:

BOTAARBUTEMEMECER :

how climate-related risks and opportunities have affected its
financial position, financial performance and cash flows for the
reporting period; and
RIZEFARBMNEENAEEZITATERANM BT - MHERIR
RRERE ; &

the climate-related risks and opportunities identified in
paragraph 24(a) for which there is a significant risk of a
material adjustment within the next annual reporting period to
the carrying amounts of assets and liabilities reported in the
related financial statements.

EFEREN T EREEMAMMBRRINEENEGREEER
SEERBENEARERE > BIR 5524(0)ER & Bl BY R 1% 48 B8 & b A0 1%
BHEH -

(@)

(®)

Culturecom Holdings Limited

A1.5 Emissions
Mitigation Measures
and Targets,

A4.3 Current and
Anticipated Financial
Impacts, Ad.6
Commitment to a
Sustainable Transition
Al.5 EBHER R B 1R
A4.3 BRI TAEARI A5
FE A6 B FEEHR
B 58

A4.3 Current and
Anticipated Financial
Impacts

A4.3 Er K FREARI T 55

=4
=41

=

A4.2 Climate Risk
Identification,

A4.3 Current and
Anticipated Financial
Impacts

A4.2 3 B &5 R B
A4.3 BRI KR TFARRRIEL 5

Bs 488
wE
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IRIR « B RERBESTHATERS

Part D: Climate-related Disclosures
DI 5y . mIZHERIEE

Sections/Declarations
=381

Anticipated financial effect

R B E

25. The issuer shall provide qualitative and quantitative disclosures
about:
BTARRBUTEMEMELCER

(@) how the issuer expects its financial position to change over

the short, medium and long term, given its strategy fo manage
climate-related risks and opportunities; and
BEOANEEZRHEEERGEMRARMNBENREE TEEEUTH
B FHEBBRREREA - PARRAASMEEME ; &

(b) how the issuer expects its financial performance and cash
flows to change over the short, medium and long term, given its
strategy to manage climate-related risks and opportunities.
ERZBETAEERKEEARRMNEBAREE  HFESEMBEERIR
TRETEH -PHRRANEE-

Climate resilience

RIZE T

26. An issuer shall disclose information that enables an

understanding of the resilience of the issuer’s strategy and
business model to climate-related changes, developments and
uncertainties, taking info consideration the issuer’s identified
climate-related risks and opportunities. An issuer shall use
climate-related scenario analysis to assess its climate resilience
using an approach that is commensurate with an issuer’s
circumstances. In providing quantitative information, the issuer
may disclose a single amount or a range. Specifically, the issuer
shall disclose:
EEZEBRETABHNNREEBRARMEER  BITAAREERN £
MATHEETANKBEEBEAHRGHEBZEC - ERIAFHEEL
% BT ARBEHEBREBNEE ERARGHBANBER DN
R ERE Mt - REBEEAR  BETATKEE - HANEMSE
B REEMS > #ITARKE

(a) the issuer’s assessment of its climate resilience as at the
reporting date; and
BETABEERAHARGEIHMENTGE ; &

(b) how and when the climate-related scenario analysis was
carried out.
g0 fe) 2 AT By S 1T RURABRA B =R 0 4 o

2026 RIE-HEREBRRS

A4.3 Current and
Anticipated Financial

Impacts
A4.3 BRI KR TERARI B 75
B

A4.4 Climate Change
Scenarios
Ad 4 mizEEBES

XEBEEBEERAT
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ESG REPORTING CODE CONTENT INDEX
RiF - 1 ERERBSTHATES

Part D: Climate-related Disclosures
DI : RIXIERAIEE

Sections/Declarations
=3: i) 1]

Risk Management

RRERE
27.

(@)

(®)

©

An issuer shall disclose information about:
BT ABRBUTEN:

the processes and related policies it uses to identify, assess,

prioritise and monitor climate-related risks;

BT ARRHEN HEREERRE URBEEEFEEER U REFE
RAURZ RAERBUEE ;

the processes the issuer uses to identify, assess, prioritise and
monitor climate-related opportunities (including information
about whether and how the issuer uses climate-related
scenario analysis to inform its identification of climate-related
opportunities); and

BT ARRHERN EREEBRRE URBEEEPEERSLREFES
RERE (BREFTATERNAERAREHEFEBR I TREERIEE
BN EN) ; &

the extent to which, and how, the processes for identifying,

assessing, prioritising and monitoring climate-related risks and
opportunities are integrated intfo and inform the issuer’s overall
risk management process.

RIZAERA R PR IBAI R ~ 57k~ BRBEFIM B RE > SWNERA
BITANEBRRREERE  URFMANEZELM -

Metrics and Targets

BEERER

Greenhouse gas emissions

BEREHEMR

28. An issuer shall disclose its absolute gross greenhouse gas

(@)
(®)
©

Culturecom Holdings Limited

emissions generated during the reporting period, expressed as
metric tons of CO2 equivalent, classified as:
BTAERBERPANEZERBEHEHNE UAM_SERES
RN ADA

Scope 1 greenhouse gas emissions;

HEVEEREHN ;

Scope 2 greenhouse gas emissions; and

BE2VEERBHM ; &

Scope 3 greenhouse gas emissions.

HEIBERBHR -

A4.5 Risk Management
A4.5 REEIE

Al1.2 GHG Emissions
Al.2 BERBEHK
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Part D: Climate-related Disclosures
DI 5y . mIZHERIEE

Sections/Declarations
=381

29.

(@)

(®)

©

(@)

An issuer shall:

BITARE:

measure its greenhouse gas emissions in accordance with
the Greenhouse Gas Protocol: A Corporate Accounting and
Reporting Standard (2004) unless required by a jurisdictional
authority or another exchange on which the issuer is listed
fo use a different method for measuring greenhouse gas
emissions;

FRIFEBEMNBTALTZE —XBAEEER [RIETAERE
CREREZERER | EERBHRERE (2004F) ) st2EHEERE
213 @8

disclose the approach it uses to measure its greenhouse gas
emissions;

KREHEHRANRGAERZERBEERNGE;

for Scope 2 greenhouse gas emissions disclosed in
accordance with paragraph 28(b), disclose its location-based
Scope 2 greenhouse gas emissions, and provide information
about any contractual instruments that is necessary to enable
an understanding of the issuer’'s Scope 2 greenhouse gas
emissions; and

MIREZEFE28(L) BRI BENHECRERBEIR RBEHUMIBAREYN
HEVEEREHR TREAPR TREZIMNERARTEESAXEN
ﬁﬁﬂ ) BZ

for Scope 3 greenhouse gas emissions disclosed in
accordance with paragraph 28(c), disclose the categories
included within the issuer's measure of Scope 3 greenhouse
gas emissions, in accordance with the Scope 3 categories
described in the Greenhouse Gas Protocol Corporate Value
Chain (Scope 3) Accounting and Reporting Standard (2011).
MIRBE28 ()RR BENBEIRERBHR RECEERBZER
7 EXEEE GEES) RBHERERE (20115) ) Frdiny sEE35E 5!
REZTAGEEEIRERBHRPESHER -

2026 RIE-HEREBRRS

A1.2 GHG Emissions
Al.2 BERBHEK

XEBEEBEERAT
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Part D: Climate-related Disclosures
DI : RIXIERAIEE

Sections/Declarations
=3: i) 1]

Climate-related transition risks

RIZHERAE R E B

30. An issuer shall disclose the amount and percentage of assets
or business activities vulnerable to climate-related transition
risks.
BTN ARER SRR GHASEARTENEENER TTNEE
KRBt

Climate-related physical risks

1 48 B 4 32 3L B

31. An issuer shall disclose the amount and percentage of assets

or business activities vulnerable to climate-related physical risks.
BOTANARBER SRR GEHAYERRTENEENER TTNEEE
RBEsatt-e

Climate-related opportunities

RZAERAE B

32. An issuer shall disclose the amount and percentage of assets
or business activities aligned with climate-related opportunities.
BOAARBIRRGHBAKENEENEB ZHNEEREDL -

Capital deployment

BXREHR

33. An issuer shall disclose the amount of capital expenditure,
financing or investment deployed towards climate-related risks
and opportunities.
BTAEARBEARKEEARRNEENESHS MEIRENSE
R

Culturecom Holdings Limited

A4.3 Current and
Anticipated Financial
Impacts

A4.3 BRI KR TERRRIEL 75
By 488

A=

A4.3 Current and
Anticipated Financial
Impacts

A4.3 BRI KR TARAR B 75

|=TA
=44

=

A4.3 Current and
Anticipated Financial

Impacts
A4.3 BRI KR TR B 75
B

A4.3 Current and
Anticipated Financial
Impacts

A4.3 Er K TREARI T 55

=24
=41

=
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DI 5y . mIZHERIEE

Sections/Declarations
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Internal

carbon prices

P & fix E (B

34.

(@)

(®)

An issuer shall disclose:

BITAEKBOT

an explanation of whether and how the issuer is applying a
carbon price in decision-making (for example, investment
decisions, transfer pricing, and scenario analysis); and
MEZTATARMNFAETREFERARER FINKRERR -BRESB
RERD) 5 &

the price of each metric tonne of greenhouse gas emissions
the issuer uses to assess the costs of its greenhouse gas
emissions;

or an appropriate negative statement that the issuer does not
apply a carbon price in decision-making.
BOTABRTMGEEREREFRAANESAMEAERESFREEE;
FBEENEEER BRBTARBEEREREAKRES

Remuneration

|
35.

An issuer shall disclose whether and how climate-related
considerations are factored info remuneration policy, or an
appropriate negative statement. This may form part of the
disclosure under paragraph 19(a)(iv).
BITANARBRIEEREZ EARAIA KA 4 A B EER > SR HE
ENTEBRH - SEAREBRIREBEEIQ)(V)BRIFHIKEN— 5 -

Industry-based metrics

TEER
36.

An issuer is encouraged tfo disclose industry-based metrics
that are associated with one or more particular business
models, activities or other common features that characterise
partficipation in an industry. In determining the industry-based
metrics that the issuer discloses, an issuer is encouraged to
refer to and consider the applicability of the industry-based
metrics associated with disclosure topics described in the IFRS
S2 Industry-based Guidance on implementing Climate-related
Disclosures and other industry-based disclosure requirements
prescribed under other international ESG reporting frameworks.
AR GHARBETARBE-—BRSEFENEFEANEZHFRN
TEER NEZEAARTEEREBAMNITEER TATKER
ETEERR ARXSMBREBETASEZ((BRHBEREDTHFERE
FRS2F) THEIRBIEMIMEMBIFKIRE - HERERBREERATE
NITERBERAAANAKRBETERBANTEER TZEHEHERE
o

2026 RIE-HEREBRRS

Ad.6 Commitment to a
Sustainable Transition
A4.6 H O FEEHE B
gﬁ

Ad.6 Commitment to a
Sustainable Transition
A4.6 H O] B B A Y K

24+

Not applicable
&R

XEBEEBEERAT
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IRIR

HERERHRSTAARATRS

Part D: Climate-related Disclosures
DI : RIXIERAIEE

Sections/Declarations
=3: i) 1]

Climate-related targets

RIZERB R
37. An issuer shall disclose (a) the qualitative and quantitative

(@)
(®)

©

(@)
O
®

9

W)

Culturecom Holdings Limited

climate-related targets the issuer has set to monitor progress
fowards achieving its strategic goals; and (b) any fargets the
issuer is required to meet by law or regulation, including any
greenhouse gas emissions targets. For each target, the issuer
shall disclose:
BETARRBOEAERETHA KRB RVERMRE R E R %HERR
NEMREBIEER RO ZERHEZRERFTAZINECTER &
BEEMREREHRER - BTAEANSEERE—KE

the metric used to set the target;

BUREBRNER;

the objective of the target (for example, mitigation, adaptation
or conformance with science-based initiatives);

BB/ (FINREE BRIIUAB B HERIEE) ;

the part of the issuer to which the target applies (for example,
whether the target applies to the issuer in its entirety or
only a part of the issuer, such as a specific business unit or
geographic region);

BENEREE GIMERRERARETARBEREZED (NEE
BREEEFBEASMIEEE)) ;

the period over which the target applies;

BIRBVE R ;

the base period from which progress is measured;
HEEENEERRE;

milestones or interim targets (if any);

fEERMEBRPHER WAB) ;

if the target is quantitative, whether the target is an absolute
target or an intensity target; and

NMEEEER EREHERERREBR I &

how the latest international agreement on climate change,
including jurisdictional commitments that arise from that
agreement, has informed the farget.

EMRESCERE (BEXBERELENBARR MAEBETA
REBR-

A1.5 Emissions
Mitigation Measures
and Targets,

A2.3 Energy Use
Efficiency Inifiatives
and Targets,

A4.6 Commitment to a
Sustainable Transition
A1.5 BB R B AR
A2.3 EifEERIE R B
B A46 BRI FHEEIN
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Sections/Declarations

B85

38.

(@)

(®)
©

C)

39.

An issuer shall disclose information about its approach to
setting and reviewing each target, and how it monitors progress
against each farget, including:
BOANAKRBERERBEZEEARNG A URENMAERERE
B aE:

whether the target and the methodology for setting the target
has been validated by a third party;
BRASERREEBRNAGEREREE=8RE ;

the issuer’s processes for reviewing the target;
BTABZERNER;

the meftrics used to monitor progress towards reaching the
target; and

AREREREENER; &

any revisions to the target and an explanation for those
revisions.

FEMETBRNABTRER -

An issuer shall disclose information about its performance
against each climate-related target and an analysis of trends
or changes in the issuer’s performance.
BOANEARBZARSEKEERBENERNERAURBETAEN
MBI D e

2026 RIE-HEREBRRS

A4.1 Climate Change
Governance
A4l miREMEER

AT.5 Emissions
Mitigation Measures
and Targets,

Al.6 Wastes Reduction
Initiatives and Targets,
A2.3 Energy Use
Efficiency Initiatives
and Targets,

A2.4 Water Use
Efficiency Initiatives
and Targets

Al1.5 BHHE R BE
Al.6 BB HETE R B AR
A2.3 EifEEREE R B
B~ A2.4 84 FKIE TR
BiR

XEBEEBEERAT
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ESG REPORTING CODE CONTENT INDEX
RIE - 1B RERBETHATES

Part D: Climate-related Disclosures Sections/Declarations

DERSY : RIRMERIIRE =80 L)

40. For each greenhouse gas emissions farget disclosed in  A4.6 Commitment fo a
accordance with paragraphs 37 to 39, an issuer shall disclose: Sustainable Transition
MIEEI7TEIVRRBENE —HEAERBEHRBER BT AAKE Ad.6 BB FEE R

() which greenhouse gases are covered by the target; B
B REMLERERRE ;

(b) whether Scope 1, Scope 2 or Scope 3 greenhouse gas

emissions are covered by the target;

BT RELE - HBE2HHEEIAERIEHN ;
©) whether the target is a gross greenhouse gas emissions target

or a net greenhouse gas emissions target. If the issuer discloses

a net greenhouse gas emissions target, the issuer is also

required to separately disclose its associated gross greenhouse

gas emissions farget;

EERE R ERENEEERER REREHNFEER - WAR
EREHMFHEER BT ARSI RBEEMNEERESREER
=
(d) whether the target was derived using a sectoral

decarbonisation approach; and

BERREERBITERKRAGEZR/EN ; &

) the issuer’s planned use of carbon credits to offset greenhouse
gas emissions to achieve any net greenhouse gas emissions
target.
BITAGEERAKREHABHEERBHERUBREMEAZE REHFRF
KEERZ-

Applicability of cross-industry metrics and industry-based metrics

BITRERRITRIERENERMY

41. In preparing disclosures fo meet the requirements in Not applicable
paragraphs 21 to 26 and 37 to 38, an issuer shall refer to and FEHA
consider the (i) applicability of cross-industry meftrics (see
paragraphs 28 to 35) and (ii) industry-based metrics (see
paragraph 36).

ERNUBEBENBUNEE2I E26R3ITEIBENHAER » BITAELE

(DEBITEER (RE28E3LR) h(iNTEER (REIR)LEZEBHES

B
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